ACTE Regions and States
(Official Structure)

This table reflects the official ACTE regional structure, including all states and territories assigned to

each region.
Region States / Territories Included

Region | Connecticut, Delaware, District of Columbia, Maine, Maryland, Massachusetts, Michigan,
New Hampshire, New Jersey, New York, Ohio, Pennsylvania, Rhode Island, Vermont, West
Virginia

Region Il Alabama, Bahamas, Florida, Georgia, Kentucky, North Carolina, Puerto Rico, South
Carolina, Tennessee, Virginia, Virgin Islands

Region llI lllinois, Indiana, lowa, Minnesota, Missouri, Wisconsin

Region IV Arkansas, Louisiana, Mississippi, New Mexico, Oklahoma, Texas

Region V Alaska, Arizona, California, Colorado, Guam, Hawaii, Idaho, Kansas, Montana, Nebraska,
Nevada, North Dakota, Oregon, South Dakota, Utah, Washington, Wyoming

ACTE Awards Chair Role Comparison

Visual comparison of scope, responsibilities, and realistic time commitment across all ACTE Awards

Chair levels.
Level Scope Key Responsibilities Evaluation Load Coordination
Load
Divisional | Single Promote, review apps, Primarily Excellence Awards Moderate
division ensure all candidate (30 min per candidate)
requirements are met
(membership, division,
position), manage judges,
select winners
State Entire Lead divisions, interviews, Excellence High
state prep candidates for regional | (30 min per
competition. candidate/application)
Regional Multi-state | Coordinate states, High volume (Regional Impact Very High
interviews, Impact judging Awards + Excellence)
National Entire Lead committee, final All final candidates from the 8 Highest
system interviews, collaborate Excellence Awards and the 3
closely with Senior Manager | categories of Impact Awards
of Leadership and Awards

Note: This does NOT include communication, scheduling, coordination, and leadership responsibilities.




