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Nominator Information 

Please provide your information as the nominator of this candidate. 

Your Name *  
 

 

Email Address *  
 

 

Title *  
 

 

Employer *  
 

 

Phone Number *  
 

 

Relationship to the Candidate *  
 

 

Candidate Information 

Please provide information on the candidate being nominated. 



Candidate's Name *  
 

 

Title *  
 

 

Employer *  
 

 

Work Address *  
Street:  

 

Line2:  

 

City:  

 

CountryCode:  

 

State:  

 

Zip:  



Email *  
 

 

Phone Number *  
 

 

Does the candidate have a background (diploma, certificate, degree) in a 
career and technical education field? *  

(Not required to receive the award) 

 
 
Select one option  

⭘ Yes  
⭘ No  
⭘ Not Sure  

If yes, please provide more detail about their background in CTE.  

(150 words max.) 
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1. Please describe actions the candidate took to help expand, improve, 
and/or promote CTE. *  

E.g., spearheading initiatives that support high-quality CTE; outreach to media, 
policymakers; contributing or garnering financial support for CTE programs and 
initiatives, etc. (400 words max.) 

 

 

 

 

 

 

 

2. How did the candidate’s actions shape the adoption/expansion of best 
practices in CTE? *  

Use the High-quality CTE Framework as a guide. (400 words max.) 

 

 

 

 

 

 

 

http://www.acteonline.org/uploadedFiles/What_is_CTE/ACTE-HighQualityCTEFramework-Draft4.0-Beta.pdf


3. How did the candidate’s actions impact CTE policies or positively 
influence public opinion of CTE? How did these actions contribute to a 
broader understanding of modern CTE (not ‘vocational education’) that is 
robust, rigorous and relevant? *  
 

 

 

 

 

 

4. What is the scope of the candidate’s impact on CTE? *  
Select one option  

⭘ Local  
⭘ State  
⭘ Regional  
⭘ National  
⭘ International  

5. Would the candidate be willing to speak about their supportive 
efforts on behalf of CTE at an ACTE event? *  

More information on ACTE’s CareerTech VISION available here. 

 
 
Select one option  

⭘ Yes  
⭘ No  
⭘ Not Sure  
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http://www.careertechvision.com/


ANTI-DISCRIMINATION POLICY AGREEMENT 

The following policies have been set forth to notify applicants of ACTE's anti-
discrimination policy.  Please read the following policies before submitting your 
application and acknowledge that you have read and understood this policy: 

ACTE does not discriminate based on race, color, sex, sexual orientation, creed, 
religion, age, national origin, disability, martial status, veteran status, citizenship 
status, genetic information or any other attribute or characteristic protected by 
law.  Our association is dedicated to ensuring the fulfillment of this policy with respect 
to the selection process. 

Any violation of this policy will not be tolerated and will result in appropriate 
disciplinary action.  If an applicant believes someone has violated this policy or 
otherwise has questions regarding this policy, the applicant may bring the matter to 
the attention of the Executive Director.  The association will promptly investigate the 
facts and circumstances of any claim this policy has been violated and take appropriate 
corrective measures. 

No applicant will be subject to, and ACTE prohibits, any form of discipline or retaliation 
for reporting perceived violations of this policy, pursing any such claim, or cooperating 
in any way in the investigation of such claims. 

Agreement *  
Select one or more options  

☐ I have read and understand the anti-discrimination policies  
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