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 The 2022 Kentucky Career and Technical Education 
(CTE) Summer Program marked the end of the Kentucky 
Association for Career and Technical Education (KACTE) 
administrative year under the leadership of President Kelli 
Dickson, Family and Consumer Sciences teacher, Monroe 
County High School. It also marked the start of newly 
installed President J.R. Drummond’s term leading KACTE in 
2022-23. Drummond is Work-Based Learning Coordinator, 
Tech and Design Academy, Doss High School.
 Also installed as officers at the 2022 KACTE Annual 
Meeting were President-Elect Josh Mitcham, Director, FFA 
Leadership Training Center; Treasurer Mark Hobbs, Trade 
and Industrial Education teacher, Harrison County Area 
Technology Center; Secretary Sharon Collins, Family and 
Consumer Sciences teacher, Warren East Middle School; and 
ACTE Region 2 Representative Dexter Knight, Principal, 
Jessamine Career Technology Center. Dickson serves as 
Immediate Past-President.
 More than 1,800 CTE professional educators attend-
ed the 2022 CTE Summer Program. They rated it 4.5 (out of 

KACTE Strives to Continue Progress

Continued on next page

For the 22nd consecutive year -- every year since its inception 
--  the Kentucky Association for Career and Technical 
Education (KACTE) was recognized as an Association for 
Career and Technical Education (ACTE) Quality Association 
Standards honoree. The recognition signifies that KACTE 
pursues quality customer service and administers its 
programs in alignment with accepted association best 
practices. KACTE will receive its award at the annual ACTE 
Career Tech Vision Conference in Las Vegas, Dec. 1-3, 2022.

! The Kentucky Association for Career and 
Technical Education Bylaws state the 
organization’s Mission is:  to provide 
educational leadership in developing a 
competitive workforce.
! The Association has four purposes:  
Leadership and Program Improvement, Policy 
Development, Knowledge Connectivity, and 
Awareness. 
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5.0) as a professional development opportunity. Due to the 
higher than anticipated attendance and cost-saving meas-
ures, the conference recorded a significant profit that the 
2022-23 KACTE Board determined can be directed toward 
CTE professional development and KACTE member benefits.
 Dickson recognized the KACTE officers for their 
diligent work. She said KACTE had a “benchmark year. A lot 
of amazing things came from this administration. The Board 
of Directors worked their tails off.” She cited membership, 
professional development, and advocacy as achievements, 
including the effort that led to the General Assembly 
doubling the funding for secondary CTE in Kentucky. 
 Drummond offered acceptance remarks. He said he 
was excited to get involved. He said this year would see the 
fruits of the groundwork laid over the previous years. 
 Resolutions regarding funding equity in CTE and 
communications were adopted unanimously by the 
membership at the Annual Meeting. (Please see text of the 
resolutions elsewhere in this News & Notes.)
 The KACTE Annual Meeting was opened to all 
Summer Program attendees and included awarding of 
numerous door prizes and complimentary KACTE 
memberships. Refreshments and appetizers were available.
 WITH THE SUMMER PROGRAM over, attention 
turned to the first quarterly KACTE Board Meeting. In even-
numbered years, KACTE designates this meeting as a two-
day strategic planning effort. Held at the FFA Leadership 
Training Center Sept. 1-2, the Board considered how to 
fulfill Drummond’s four-pillar vision for the association. 
Kiley Whitaker, Jefferson County Public Schools, facilitated 
the discussion. 
• Pillar One -- Building Capacity considered how to use 

communication methods to increase member involve-
ment and the effective functioning of committees. The 
communication needs are internal and external. [Com-
munications Committee Chair Lisa Slaven reports 381 
followers on Facebook (@kentuckyacte), and 646 
followers on Twitter (@kyacte).] KACTE’s website is 
www.kyacte.org. 
 KACTE is moving forward with use of technology. 
Staff is installing and will debut in December 2022 a new 
management platform that will allow members to update 
their own membership records as well as facilitate e-mail 
communication and data collection. Also discussed were 
enhancements to Board and member orientation or on-
boarding and establishing a mentors program. A Google 
Drive will be used for intra-Board communication.

• Pillar Two -- Membership essentially has been steady 
around 600 members for a decade. The Board agreed 
innovative recruitment strategies are needed. Membership 
Committee Chair Shannon Roberts, Family and Consumer 
Sciences teacher, Mason County High School, will lead 
the development of a comprehensive membership 
recruitment plan centering on communicating the benefits 

of KACTE membership. The Committee will research ways 
to improve member benefits. 

• Pillar Three -- Leadership encompasses KACTE’s 
professional development (PD) initiatives, including the 

KACTE Action Schedule
2022-23 Administrative Year

All times listed are Eastern
➡November 30-December 3 -- ACTE Career Tech Vision 

Conference, Las Vegas
➡January 3 -- Kentucky General Assembly convenes for 

30-day session.
➡January 6 -- KACTE Board Meeting written reports 

due.
➡January 9 -- KACTE Officers’ Meeting (virtual).
➡January 19 -- KACTE Board Meeting, 5:30 p.m., site 

to be determined or virtual.
➡January 23 -- CTE Student Leadership Day 

registration deadline.
➡February 1 -- 2023 Kentucky CTE Summer Program 

Call for Presentation submission deadline.
➡February 1 -- 2023 Kentucky CTE Summer Program 

registration opens.
➡February 9-10 -- KACTE Leadership Fellows Program 

second in-person session, Frankfort.
➡February 21 -- CTE Student Leadership Day, Frankfort 

High School auditorium, 9:30-11 a.m.
➡February 21 -- CTE Showcase, State Capitol, 1:30-4 

p.m., Frankfort.
➡March 17 -- 2023 Kentucky CTE Summer Program 

presentations announced.
➡March 19-22 -- ACTE National Policy Seminar, Crystal 

City, VA.
➡April 14 -- KACTE Board Meeting written reports due.
➡April 17 -- KACTE Officers’ Meeting (virtual).
➡April 27 -- KACTE Board Meeting, 5:30 p.m., site to be 

determined.
➡June 1 -- Kentucky Farm Bureau CTE Awards 

submission deadline.
➡July 18-21 -- 2023 Summer Program, Galt House 

Hotel, Louisville.
➡July 18 -- KACTE Leadership Fellows Program third in-

person session, Galt House Hotel, Louisville.
➡July 18 -- 2023-24 KACTE Board Orientation, Galt 

House Hotel, Louisville.
➡July 19 -- KACTE Annual Meeting, Galt House Hotel, 

Louisville.

Continued on next page

http://www.kyacte.org
http://www.kyacte.org
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on-line PD portal, CTE Learn; the restructured KACTE 
Leadership Fellows Program; and the several KACTE 
scholarship and grant programs available to support both 
individuals or CTE groups. Determining funding of the PD 
options was deferred to the November Board Meeting. 

• Pillar Four -- Advocacy will address the question of what 
is KACTE’s next legislative priority since the 2022 
Kentucky General Assembly effectively doubled funding 
for secondary CTE and significantly increased CTE post-
secondary funding. Legislative Liaison Committee Chair 
Mike Miller, West Region Director, Kentucky Department 
of Education Office of Career and Technical Education 
(OCTE), is Committee Chair and will lead the effort. He 
will consult closely with KACTE’s contract Legislative 
Agent, McCarthy Strategic Solutions representative Jeff 
Busick. 
 One area the Board suggested is advocating for 
more career counseling resources. The Committee also 
will try to develop return on investment metrics to support 
CTE’s value as an investment in building the Common-
wealth’s workforce. The Committee also will consider 

ways to increase local advocacy, possibly developing an 
advocacy packet with tools any KACTE member can use 
to promote CTE and his or her program. 

 Two KACTE Policy and Procedure Handbook 
amendments were authorized at the conclusion of the Board 
Meeting. The Social Media Committee was renamed the 
Communications Committee and will include other forms of 
outreach communications. The Carl Perkins Assistanceship 
Grant Committee was re-named the Scholarship Committee 
and given the added responsibility for overseeing the Strat-
ton-Tipton Scholarship program for Special Needs Eduction. 
 At the end of the meeting, Jodi Adams, New Teacher 
Institute Director, OCTE, and Leadership Committee Co-
chair stressed the importance of Board members committing 
to action steps to implement the plans. “KACTE is what we 
make it,” she said.
 AT THE NOVEMBER BOARD Meeting the funding 
and creation of reserve categories for specific purposes was 
the main action. KACTE now has the following Reserve 
Funds at full levels. More information on the different funds 

Continued on next page

Resolutions Adopted at the KACTE Annual Meeting

Resolution One
INCREASED EQUITY IN FUNDING FOR CAREER AND TECHNICAL EDUCATION PROGRAMS 

 WHEREAS, Career and Technical Education is recognized as an integral function of Kentucky education and a 
majority of high school students plus many middle school students participate in one or more CTE courses; and 
 WHEREAS, participation in Career and Technical Education impacts high school graduation rates and is also 
economically relevant; and 
 WHEREAS, funding allocations are not sufficient to meet the needs and rising costs of high-skill programs; and 
 WHEREAS, the distribution of current state funds for state and local CTE centers are determined through different 
formulas and protocols creating inequities; 
 WHEREAS, the Kentucky General Assembly has passed HB1, which funds high-quality CTE programs rather than 
schools and doubles CTE funding; 
 NOW, THEREFORE, BE IT RESOLVED, KACTE supports the model provided in HB1; and 
 BE IT FURTHER RESOLVED, KACTE urges the General Assembly and OCTE to implement the new funding 
formula that will equitably distribute funds to all CTE programs in Kentucky to benefit all students. 

Resolution Two 
COMMUNICATION TO MEMBERS 

 WHEREAS, methods of disseminating information have evolved; and 
 WHEREAS, The association wishes to meet the needs of all members; and 
 WHEREAS, KACTE values providing timely, quality information to all members; 
 NOW, THEREFORE, BE IT RESOLVED, The Kentucky Association for Career and Technical Education (KACTE) 
will continue to utilize a variety of communication methods to get information to members in a timely manner; and 
 BE IT FURTHER RESOLVED, KACTE will continue to focus efforts on email blasts such as Issues Updates and 
The CTE Connection ; and 
 BE IT FURTHER RESOLVED, KACTE will continue to utilize social media to both disseminate information and 
engage members. 
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and application processes is available from KACTE staff by 
e-mailing kmstone1951@gmail.com or 
krisstone56@gmail.com. The phone is 502-223-1823.
• The Professional Development Fund provides support for 

unspecified PD initiatives. There is a formal application 
process that requires committee approval.

• Michael McMillen Student Teacher Scholarship offers 
$500 to a qualifying pre-service teacher to support the 
student teaching assignment. KACTE Teacher Educator 
Vice-President Angela Gott administers the scholarship.

• The Donnalie Stratton Middle School Stipend offers $500 
to middle school CTE teachers to support their attendance 
at the annual Kentucky CTE Summer Program. Assistant 
Executive Director Kris Stone administers the stipend.

• The CTE Entrepreneurial Contest awards are funded 
annually by KACTE. The contest is administered by OCTE 
Program Consultants to encourage entrepreneurial 
initiative among students and is open to all CTE pathways.

• The re-named KACTE Scholarship Committee oversees 
two scholarships. The association’s oldest scholarship pro-
gram is the Carl Perkins Assistanceship Grant. It awards a 
$500 scholarship to a graduating high school student for 
postsecondary CTE study, and a $500 scholarship for a 
post-secondary student continuing CTE study. The Strat-
ton-Tipton Scholarship offers support for special needs 
students and to encourage Special Needs Education.

• ACTE Initiatives offer a $500 grant for a Kentucky Farm 
Bureau CTE Award recipient to attend the Region 2 
Leadership Conference. If the Region 2 nominee is select-
ed for national competition, a second $500 grant is avail-
able to support attendance at ACTE’s Career Tech Vision.

• A Career and Technical Student Organization (CTSO) 
fund provides discretionary support for CTSO activities.

• The CTE Connection funds production of the monthly 
(except summer) e-newsletter shared among KACTE mem-
bers. It provides a motivational message and instruction 
tips with the intent to encourage teacher retention.

• Membership Initiatives are at the discretion of the Officers 
and Board and are used for a variety to projects, including 
the KACTE 100 percent Membership Grant.

• The CTE Summer Program Reserve ensures cash-flow 
exists to maintain the year-round expenses associated with 
the annual conference. The existence of the reserve 
allowed KACTE to continue operations during the 
COVID-19 pandemic in spite of the 2020 CTE Summer 
Program being cancelled.

• Proceeds from the annual CTE Summer Program also pay 
the annual fee for KACTE’s contract Legislative Agent, 
McCarthy Strategic Solutions.

NO NEED TO WAIT to reserve a room at the 
Galt House for the 2023 Kentucky CTE 

Summer Program, use this link:  
Click here to reserve a room.

Receiving the 2022 Kentucky Farm Bureau CTE Awards are, 
from left, Angela Gott, Teacher Educator; Thomas Poole, 
Career and Technical New Teacher of the Year; Amanda 
Guzick,  Career and Technical Teacher of  the Year; Brandi 
Lee, Counseling and Career Development Professional; 
Sharon Collins, Lifetime Achievement; and Representative 
Bart Rowland, Meritorious Service for Career and Technical 
Education in Kentucky. The awards were presented at a 
dinner ceremony at the 2022 Kentucky CTE Summer 
Program. The recipients also were recognized at the CTE 
Summer Program Opening Session. A featured speaker at the 
Opening Session was Senator David Givens,  who was co-
recipient of the Meritorious Service for Career and Technical 
Education in Kentucky Award. The nomination period for 
2023 Kentucky Farm Bureau CTE Awards is open. Please see 
the next page for nominating directions.

Pictured, left to right, are Kentucky’s nominees for ACTE 
Region 2 CTE Awards, Elizabeth Crump, Career and 
Technical Teacher of the Year; Kayla Godbey, Administrator 
of the Year; Tara Poe, Career and Technical New Teacher of 
the Year; and Anna Sullinger, Carl Perkins Community 
Service Award. Poe was announced at the Region 2 
Leadership Conference in Virginia Beach, VA, Oct. 7, as the 
regional recipient and advances to the national competition, 
with the recipient announced at the ACTE Career Tech 
Vision in Las Vegas, Oct.  1-3. Unable to attend the regional 
ceremony was the fifth honoree from the 2021 Kentucky 
Farm Bureau CTE Awards, Lifetime Achievement nominee 
Ginny Ellington.

mailto:kmstone1951@gmail.com
mailto:kmstone1951@gmail.com
mailto:krisstone56@gmail.com
mailto:krisstone56@gmail.com
https://www.wyndhamhotels.com/trademark/louisville-kentucky/galt-house-hotel-a-trademark-collection-hotel/rooms-rates?brand_id=TQ&checkInDate=7/18/2023&checkOutDate=7/21/2023&useWRPoints=false&children=0&groupCode=KACTE23&iata=00093763&adults=1&rooms=1&cid=PS:ayh5om1ecwd0kdi&loc=ChIJEdVbsxoLaYgRMv1xICi009Q&sessionId=1669216288
https://www.wyndhamhotels.com/trademark/louisville-kentucky/galt-house-hotel-a-trademark-collection-hotel/rooms-rates?brand_id=TQ&checkInDate=7/18/2023&checkOutDate=7/21/2023&useWRPoints=false&children=0&groupCode=KACTE23&iata=00093763&adults=1&rooms=1&cid=PS:ayh5om1ecwd0kdi&loc=ChIJEdVbsxoLaYgRMv1xICi009Q&sessionId=1669216288


KACTE Seeks Awards Nominations 
Short Form 2023 

If you or anyone you know might be a candidate for one or more of the awards presented by 
KACTE each year at the CTE Summer Program, please take note. Beginning with the 2008 
awards, KACTE created a simplified process to encourage more nominations: 

1. Go to www.acteonline.org after December 1 to review all the awards
and requirements for each. 

2. Determine if you have an interest in nominating yourself or another person for any of the 
awards. (HINT: The answer is YES!)

3. Complete the nomination short form, appearing both on the website and sent to each 
member along with the awards flyer.

4. Review the short form for available awards. If submitting an application for an award sent 
directly to ACTE, please advise Laura Spiegelhalter, KACTE Awards Committee Chair, of 
the submission.

5. Return the short nomination form by January 31, 2023 via email to
laura.spiegelhalter@jefferson.kyschools.us or mail to Laura Spiegelhalter, 6109 Regal
Springs Dr., Louisville, KY 40205 

6. KACTE will contact nominee if he or she is a finalist by the middle of February 2023.

7. If nominee is selected as a finalist, nominee will complete a full application packet on the 
Association for Career and Technical Education (ACTE) online awards portal. Deadline for 
this submission is May 1, 2023.

8. Attend the 2023 Kentucky Career and Technical Education (CTE) Summer Program at the 
Galt House Hotel, Louisville, July 18-21, to receive your award.

9. If you have any questions please do not hesitate to email or call Laura  Spiegelhalter
(laura.spiegelhalter@jefferson.kyschools.us, 502-931-0199).

KACTE encourages you to nominate yourself and others for awards. 
You deserve to be recognized and awarded for all you do for CTE 

and our students. 

http://www.acteonline.org
mailto:laura.spiegelhalter@jefferson.kyschools.us
mailto:(laura.spiegelhalter@jefferson.kyschools.us
mailto:(laura.spiegelhalter@jefferson.kyschools.us


Issues Update
November 28, 2022

Issues  Update is a  report from the Kentucky Association for Career and 
Technical Education (KACTE) written by Executive Director Michael R. 
Stone and shared with members.  As needed,  Issues Update will report  on 
state and federal Career and Technical Education (CTE) policy and 
legislative developments.  KACTE and Stone can be reached at 
kmstone1951@gmail.com or 502-223-1823.

Legislators Suggest Policy Focus for 2023 Session
 The intensions conflict between Gov. Andy Beshear 
and General Assembly leadership over the direction of the 
2023 session. The 30-day session begins Jan. 3, 2023, and 
consists of 30 working days. 
 Speaking at the Kentucky Chamber of Commerce 
Legislative Preview Conference in Lexington on Nov. 14, 
Speaker of the House David Osborne said, “You never can 
anticipate what may happen during a session,” but he 
added, “It’s time to return to the original intent of the short 
session (which was to focus on policy). This is the first year 
in four years we’ll not have to do anything on the budget.”
 That’s where the conflict arises. Beshear wants to re-
open the biennial budget for significant spending increases 
for education. With the record state budget surplus, current 
state revenues running ahead of projections, and anticipated 
large increases in employment in the future due to economic 
development efforts like the Ford battery factory in Hardin 
County, Beshear said now is the time to invest in education.
 His plan starts with a 5 percent pay increase for 
every public school employee, from teacher to cafeteria 
staff. It includes funding universal pre-kindergarten, 
textbooks and professional development, student loan 
forgiveness for teachers, and social and mental health 
programs. Additionally, he wants the General Assembly to 
consider restoring the teacher pension system that was in 
place prior to a 2021 restructuring of the system. Beshear 
said pensions are the number one benefit to attract teachers.
 NONE OF THE SPEAKERS at the Chamber Preview 
advocated for re-opening the budget. Osborne pointed to the 
Nov. 8 election results as part of the reason for a short 
session focused on policy issues and not budget. “The 
people of Kentucky affirmed our priorities for the state.” The 
election results strengthened Republican majorities in both 
the House and Senate. Republicans hold 80 of the 100 
House seats, and 31 of the 38 Senate seats.
 Senate President Robert Stivers explained the budget 
needs to be considered in the context of the whole. “Why 
would be want to talk about piecemeal in the budget?” he 
said. The two leaders listed non-budget issues to address.
 A policy priority session was evident, too, in 
comments from a panel of legislators on education and 
workforce issues. All the items noted likely will require a 
financial investment, but none mentioned funding in the 

continued on next page

OCTE Seeks Distribution 
of CTE Funding Method

 The Kentucky Association for Career and 
Technical Education (KACTE) was represented at two 
meetings of the Career and Technical Education (CTE) 
State Advisory Committee organized by the Kentucky 
Department of Education Office of Career and Technical 
Education (OCTE).
 At the May 31 meeting, the results of the 2022 
Kentucky General Assembly session were reviewed, 
noting the increase in CTE funding and the direction to 
direct money to high-quality programs anywhere in the 
public school systems. (More detail on the 2022-24 
budget is in the April 6 Issues Update, https://
www.acteonline.org/wp-content/uploads/2022/04/
Issues-Update-4-6-22.pdf. 
 The May 31 meeting was the last for retiring 
Associate Commissioner David Horseman. At the Nov. 
19 meeting, Chair Harmony Little, from the Kentucky 
Community and Technical College System (KCTCS), 
recognized the new OCTE leadership:  Associate 
Commissioner Beth Hargis and Division Directors Tom 
Thompson, Beth Engle, Larry Garrity and Regan 
Satterwhite. 
 At both meetings, the process toward a new 
CTE funding formula was discussed. Using the 12 
standards in the High-Quality CTE Framework 
developed by the Association for Career and Technical 
Education (ACTE), OCTE plans to seek input from and 
work with partners and affected groups to recommend a 
new funding formula for consideration in the 2024-26 
biennial budget. (For more detail on the ACTE High-
Quality CTE Framework, please go to https://
www.acteonline.org/professional-development/high-
quality-cte-tools/.
 The meetings highlighted new initiatives 
including a new College and Career Advising Platform 
that is a one-stop shop for all learners to get tools for 
guiding a career path. It is a collaboration of KDE, 
KYstats, and the Council for Postsecondary Education.

mailto:kmstone1951@gmail.com
mailto:kmstone1951@gmail.com
https://www.acteonline.org/wp-content/uploads/2022/04/Issues-Update-4-6-22.pdf
https://www.acteonline.org/wp-content/uploads/2022/04/Issues-Update-4-6-22.pdf
https://www.acteonline.org/wp-content/uploads/2022/04/Issues-Update-4-6-22.pdf
https://www.acteonline.org/wp-content/uploads/2022/04/Issues-Update-4-6-22.pdf
https://www.acteonline.org/wp-content/uploads/2022/04/Issues-Update-4-6-22.pdf
https://www.acteonline.org/wp-content/uploads/2022/04/Issues-Update-4-6-22.pdf
https://www.acteonline.org/professional-development/high-quality-cte-tools/
https://www.acteonline.org/professional-development/high-quality-cte-tools/
https://www.acteonline.org/professional-development/high-quality-cte-tools/
https://www.acteonline.org/professional-development/high-quality-cte-tools/
https://www.acteonline.org/professional-development/high-quality-cte-tools/
https://www.acteonline.org/professional-development/high-quality-cte-tools/


2023 session. Rather, they indicated the need to work out 
what will be recommended for the 2024-26 budget.
 Senate Education Committee Chair Max Wise listed 
recovery from learning loss caused by the pandemic school 
shutdown and remote instruction, early childhood 
education, and read to achieve.
 Potential House Education Committee Chair Steve 
Riley (former chair Rep. Regina Huff retired) spoke about 
teacher retention, saying there should be a review of Praxis 

exams, consideration of the Tennessee model to recruit your 
own teachers, and how to make teaching an esteemed 
profession.
 Representative Killion Timoney highlighted the need 
for different paths to teacher certification. Representative 
Josie Raymond spoke of encouraging family stability.
 CAREER AND TECHNICAL Education (CTE) was 
supported by all the panelists. Riley wants more emphasis on 
technical jobs. “Value those jobs, not devalue them,” he 
said. Noting there are different paths for different people, he 
added, “Figure out their skill set. Let them learn what is out 
there, what it offers.” 
 Timoney tied Riley’s comments to teacher 
recruitment. “We’ve got to make sure skill teachers are 
available. We can’t reach the goal of a robust economy 
without (credentials).” Wise praised Area Technology 
Centers, particularly their partnership with business. 
Raymond noted the importance of apprenticeships, but 
warned about attacking unions that provide many 
apprenticeships. 
 Wise suggested it may be culture that impedes 
people from going to work. He said everything cannot be 
legislated. Motivation starts at home. Raymond said 
sometimes there are conflicting priorities. Some don’t go to 
work because of childcare.
 
Federal Budget and CTE

 Congress is embarking on a lame-duck session 
following the Nov. 8 election, which resulted in Republicans 
gaining the majority in the House of Representatives. 
Democrats retain control of the Senate. The split legislature 
will make it difficult for President Joe Biden to pass his 
initiatives. 
 Democrats will try to pass a Fiscal Year 2023 
budget, but analysts expect Republican roadblocks so the 
budget can be determined when they have the House 
majority. Currently, the federal government is operating on a 
continuation of the FY2022 budget. 
 For 2023, the House proposed a $45 million in-
crease in CTE funding in the Carl Perkins Career and Techni-
cal Education Act. The Senate version included a $60 million 
increase for CTE. ACTE notes that based on inflation CTE 
funding is $400 million below the 2004 level. The incoming 
Republican majority in the House trends fiscally conserva-
tive. That could make obtaining any increase difficult.
 The Biden administration is proposing a Pathways to 
Success initiative that will be designed to embed career-
connected learning across the spectrum of all educational 
programs. This initiative fits with Secretary of Education 
Miguel Cardona’s vision of career-connected learning. The 
Career-Connected High Schools Grant initiative is proposed 
at $200 million. It seeks to connect high-paying, high skilled 
jobs with business partners.

Legislators Suggest Policy Focus for 2023 Session

KACTE’s Outreach Adopted
 During the interim between General Assembly 
sessions, the Kentucky Chamber of Commerce, the 
largest employer-led advocacy group in the state, which 
typically spends more than any organization on 
legislative advocacy, developed a paper with 
recommendations on child care and updated its 2023 
legislative advocacy agenda. 
 The Kentucky Association for Career and 
Technical Education (KACTE) is a member of the 
Chamber and submitted recommendations for inclusion 
in both documents. Both were accepted.
 In the child care recommendations, KACTE’s 
suggestion appeared in the final document as:  “In 
addition, the Chamber encourages the deployment of 
strategies and resources, including Family and 
Consumer Sciences education programs, to encourage 
secondary and post-secondary students in Kentucky to 
explore early childhood development as a future career 
path.”
 The Chamber’s legislative agenda added a new 
section suggested by KACTE specifically on Career and 
Technical Education (CTE):  “The Chamber commends 
the 2022 General Assembly for investing in Career and 
Technical Education (CTE) and directing the flow of 
funding to enhance secondary instruction across the 
Commonwealth. CTE concentrators’ 98 percent high 
school graduation rate speaks to the relevance of 
coursework that interests students. Employers are 
encouraged to participate on local CTE advisory boards 
to help shape the coursework needed to support their 
businesses and the local economy. With the Chamber 
Foundation’s Bus-to-Business® program as a component, 
local businesses can assist with career exploration, 
which can guide students toward careers in their areas 
of interest by utilizing the Foundation’s Talent Pipeline 
Management® pathways. Education officials, legislators, 
and businesses must work to address the shortage of 
teachers who can impart the skills education required to 
meet the job demands of economic development.”
 Having different advocacy groups all support 
CTE is a valuable path to legislative success.



Comprehensive Professional Development Opportunities for Career and Technical Education 

(CTE) Teachers and Administrators Are Available Through CTE Learn, the Kentucky Association 

for Career and Technical Education (KACTE) Online Learning Center -- https://ky.ctelearn.org.
★ More Than 180 Self-Paced Online Courses
★ Each Course Provides 4 Hours of Continuing Education
★ Digital Badge & Certificate of Completion
★ Opportunity to Apply for College Credit

Please visit the KACTE Online Learning Portal -- https://ky.ctelearn.org -- to learn more about 

the Professional Development opportunities available for all CTE professionals at all levels of 

CTE instruction. Discounts for KACTE members and organizational/school groups are available, 

as well as free resources.

Updated October 18, 2022

Watch a 1-Minute Video on CTE Learn’s 
Kentucky Professional Development Portal

https://youtu.be/AXeRYl_6IdI

Congratulations CTE Learn Stipend Applicants
KACTE congratulates the first cohort to author courses for posting on the Kentucky CTE Learn portal. On 
completion, each will receive a $500 stipend. The courses will be available at no cost to Kentucky CTE 
professionals. A second CTE Learn Stipend cohort will be formed in 2023. Watch for announcements.
The following comprise the first cohort of the KACTE CTE Learn Stipend Project:
Creating Accessible Bitmojis, Dr. Amy Argo              Soldering Fundamentals, Jamie Scott
Learning Through Student Based Enterprises, Ashley Childs            Wood Technology, Jeff Short
Developing VR Lessons for Your Content Area, Willis Holmes            NEC Advanced Code Work, Steve Thomas

https://youtu.be/AXeRYl_6IdI
https://youtu.be/AXeRYl_6IdI


New Modules Available Now on CTE Learn
! CS125 -- Working Effectively in Remote 
Environments.
 
! Remote work has been on the rise for 
decades and is now shaping the way companies 
everywhere do business. To work effectively in 
remote environments, you must learn new skills, 
tools, and mindsets that enable you to 
communicate, collaborate, and connect with 
colleagues you may never physically meet.
 
! This course will teach anyone considering or 
currently working in a remote position how to boost 

their productivity, balance work-life demands, and 
build meaningful professional relationships 
regardless of place, proximity, or time zone. With the 
knowledge and skills developed in this course, you’ll 
be better equipped to thrive, or help others to thrive, 
in remote work settings.
 
! CS125 -- Working Effectively in Remote 
Environments is in the “Career Support Staff” 
category under the ‘Essentials for Career 
Support Professional’ tab.

* * * * *

Earn College Credit by Participating in CTE Learn
Did you know CTE Learn’s credit courses are endorsed by University of Central Missouri (UCM), a regionally 
accredited public university? Participants have the opportunity to earn college credits for completed CTE Learn 
courses. Participants may use their official transcript from UCM to meet their continuing education 
requirements and/or apply for transfer credit toward a degree program at UCM or any other institution. 
Participants can earn 1 Semester Credit Hour (SCH) for any block of 4 CTE Learn courses. A separate 
application is required for each block of 4 courses. More information is located on the Kentucky CTE Learn site 
under “College Credit” in the navigation.

CTE Learn Network Change -- No 5-User Requirement
The 5-User requirement for subscription purchases across the entire CTE Learn network was removed. Among 
the reasons for the change is to facilitate smaller schools with small CTE staff to still access the training through 
group purchase. Individuals, too, may purchase subscription access to all courses. For more information, please 
contact tarlonm@maxknowledge.com. 

Career Ed Lounge Is Free Sharing Service in KY Portal
The Career Ed Lounge (https://ky.ctelearn.org/lounge), a free service provided through the Kentucky CTE Learn 
portal provides peer-to-peer learning and sharing opportunities for CTE professionals. More than 220,000 
career education professionals across the nation have joined the lounge to connect and collaborate with their 
peers. Lounge members can join any public community group to engage with their peers on topics of interest, 
or they can create their own group(s), public or private, and choose the engagement tools they want for their 
group(s) such as discussions, blogs, bookmarks and files. Also, the newly launched Community TV in the 
lounge features 2-minute video responses to community questions from CTE professionals. Members can 
submit video responses to questions, suggest their own questions, leave comments, or simply watch and learn!

KACTE is working to establish a Kentucky group in the Career Ed Lounge. 

mailto:tarlonm@maxknowledge.com
mailto:tarlonm@maxknowledge.com
https://ky.ctelearn.org/lounge
https://ky.ctelearn.org/lounge


! EC150 – Assessment Strategies for CTE 
Educators.
 
! During this course, participants will learn 
strategies for planning and implementing 
assessments in hands-on classes and career and 
technical education (CTE) learning environments. 
Effective design and implementation of 
assessments helps ensure that all students can 
grow and develop as learners—empowering them to 
build on their strengths. Perhaps even more 
important, good assessments help educators design 
their courses. 

! In this course, educators will learn how to 
view assessments as formative representations of 
what students know at that moment, tools to help 
students understand how they learn and become 
expert learners, and essential instruments educators 
can use to actively assess their own approaches 
and instructional practices.
 
! EC150 – Assessment Strategies for CTE 
Educators is in the ‘CTE Teachers’ category 
under the ‘Essentials for CTE Teachers’ tab.

* * * * *

! CS118 – Teaching Learners How To 
Develop Their Personal Brand.
 
Personal branding is about communicating and 
presenting one’s unique promise of value. It’s an 
essential skill that must be learned, not only to 
facilitate seeking employment opportunities, but to 
help one navigate professional transitions 
throughout their working life. But for most job 
seekers, developing and communicating their brand 
is extremely challenging. Educators and workforce 
professionals must be empowered to guide their 
learners through a process that makes personal 
branding easier to understand and implement. This 
course describes a structured, practical approach to 
helping learners communicate who they are, what 
they can do, and how they can add value in the 
workplace, through offline and online methods.
 
! CS118 – Teaching Learners How To 
Develop Their Personal Brand is in the ‘Career 
Support Staff’ category under the ‘Essentials for 
Career Support Professionals’ tab.

 CareerPrepped is a FREE online career success 
system that supports work-based learning programs 
with virtual activities, tools, and resources to help 
students build, prove, and showcase their workplace 
skills with authentic evidence.
  Use CareerPrepped to engage students in 
building employability skills and knowledge, 
documenting and reflecting on their learning, and 
showcasing their qualifications with online tools.
  CareerPrepped is FREE for individual 
educators to use with their classes or for schools, 
districts, consortiums, agencies, and other 
organizations in workforce development who want a 
centralized, organization-wide implementation. 
 
How Teachers Can use CareerPrepped 

• Use Skill Builders as online lessons with 
companion workbooks to help students build 
employability skills. 

• Engage students in reflection through question 
prompts in Skill Builders that can be used as 
assignments. 

• Enable students to document and reflect on their 
learning through a digital portfolio with unlimited 
storage. 

• Empower students to showcase their qualifications 
through a Career Site that can be shared with 
employers. 

• Use provided rubrics to give students feedback on 
different learning activities available on 
CareerPrepped. 

• Cultivate students’ ability to articulate and justify 
their claims of skill with curated, authentic 
evidence. 

• Help students earn competency badges.
 
Please be sure to access CareerPrepped through your 
CTE Learn website -- click on “CareerPrepped” 
Location in the Navigation to learn more!

Free Resources Available on CTE Learn



Up to $2,000 Discretionary Grant
for approved professional 

development available 
for attaining 100 percent 

KACTE membership

Area Technology Centers (ATCs), Locally Operated Career Technology Centers (CTCs), and Career and 
Technical Education (CTE) departments at middle or high schools or colleges, each with 100 percent 
membership in the Kentucky Association for Career and Technical Education (KACTE) may apply for the grant.

Please complete the KACTE 100 percent Membership Professional Development Grant Application and submit 
to KACTE with the complete list of ATC, CTC, or CTE department professional staff to KACTE, P.O. Box 4583, 
Frankfort, KY 40604-4583, or e-mail krisstone56@gmail.com. Only administration and instructional staff are 
considered professional for the grant application. Clerical and support staff are not used to determine 100 
percent KACTE membership.

To qualify for the Association for Career and Technical Education (ACTE) Achieve 100 Award and recognition 
in Techniques Magazine, please submit an application by February 1, 2023. KACTE unified membership, which 
includes ACTE membership, must be current and paid by December 31, 2022. The application is here:
https://www.acteonline.org/professional-development/acte-awards/other-acte-awards/achieve-100-award/

The KACTE membership application may be found at https://www.acteonline.org/wp-content/uploads/2021/09/
New-Membership-Application-Fillable.pdf, and payment by credit card may be made by clicking on this link:  
https://reg.learningstream.com/reg/event_page.aspx?ek=0033-0003-c2a241ca451b437db1b037175ab19e92.

KACTE/ACTE unified professional dues are $120. Individuals who are first-time members may pay an initial $99 
membership fee. If new members are paying on line, the system will charge a credit card for $120, and KACTE 
will refund $21 to the new member. 

Professional liability insurance coverage of $1 million at a cost of $99 per year is available to members 
separately after joining.

Enhance Professional Development with a KACTE 
100 Percent Membership Grant. Apply as soon as 
your ATC, CTC, CTE department achieves 100 
percent membership.

mailto:krisstone56@gmail.com
mailto:krisstone56@gmail.com
https://www.acteonline.org/professional-development/acte-awards/other-acte-awards/achieve-100-award/
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! Legislative Advocacy -- 
KACTE is the only Kentucky 
association representing all CTE  
levels and pathways before both the 
U.S. Congress and the Kentucky 
General Assembly. A contract with a 
Kentucky Legislative Agent helps 
educate legislators.
! Professional Learning 
opportunities, including $60 
reduction in CTE Summer Program 
registration fee, and member rates for 
on-line professional development 

through CTE Learn.
! Leadership Skills development, 
including the KACTE Fellows Lead-
ership Academy (formerly TALENTS) 
for CTE classroom teachers. 
! Teaching Resources and access 
to ACTE’s best practices database, 
podcasts and more.
! Information sharing at confer-
ences, by e-mail blasts, and through 
mailed communication to members.
! Recognition and Awards for 
outstanding effort at work or for 

contributions to Career and Technical 
Education and the community.
! Support of Student 
Organizations, including the annual 
Student Leadership Day in Frankfort.
! KACTE’s Website, 
www.kyacte.org; Facebook page, 
@kyacte; and on Twitter, #kyacte.
! Insurance, including optional 
professional liability insurance at $99/
year for $1 million in coverage. 
! ACTE’s Techniques Magazine, 
the premier CTE publication.

KACTE Member Benefits

CTE: Education that Works!

CTE Works for Kentucky -- Career and Technical Education 
provides the critical skills education needed to prepare the workforce 
that will propel Kentucky’s economic development.

CTE Works for Society -- Career and Technical Education gives 
students a foundation to increase individual standard of living, and CTE 
programs educate future staff for green energy and environmental 
initiatives, as well as two-thirds of ALL jobs supporting the economy.

CTE Works for Students -- Career and Technical Education 
concentrating students graduate high school at more than 98 percent, 
compared to the 89 percent overall high school graduation rate. A 
higher percentage also enroll in college compared to all graduates.

Under 2022-23 Kentucky Association for Career and Technical 
Education President J.R. Drummond, work-based learning coordinator, 
Tech and Design Academy, Doss High School, KACTE will work to 
spread the message that CTE Is Education that Works! KACTE will build 
on its existing professional development efforts to help CTE teachers 
and administrators excel in their positions to meet the challenge of 
providing high-quality and relevant education expected following the 
2022 Kentucky General Assembly and Gov. Andy Beshear’s doubling of 
CTE funding.  Communication will emphasize the importance of 
incorporating workforce readiness and employability skills across all 
pathways to meet employers’ needs for a skilled workforce that will 
drive economic development. Now, it is time to show and tell CTE’s 
achievements in fulfilling the promise.

Please consider adding to KACTE’s strength to further CTE’s image and 
understanding of its critical role in Kentucky. Please join KACTE as it 
extols CTE:  Education that Works!

2022-2023 KACTE
Sustaining Projects
✓ Legislative Advocacy on behalf 

of CTE classroom teachers

✓ KACTE Fellows Leadership 

Academy (formerly TALENTS)

✓ Student Leadership Day in 

Frankfort February 7, 2023

✓ Logistic management of 2023 

CTE Summer Program in 

Louisville July 18-21

✓ Michael A. McMillen 

Scholarship for pre-service CTE 

student teachers

✓ Donnalie Stratton Stipend for 

middle school teachers’ CTE 

Summer Program participation

✓ Carl D. Perkins Assistanceship 

Grants for students pursuing 

CTE programs of study

✓ Stratton-Tipton Scholarship for 

exceptional students

✓ www.kyacte.org -- a 

communication tool for CTE



Membership Application 
Kentucky Association for Career and Technical Education (KACTE) 
P.O. Box 4583, Frankfort, KY  40604-4583 
502/223-1823; kmstone1951@gmail.com; http://www.kyacte.org 

Association Membership 
Professional Membership 
($80 ACTE, $40 KACTE) 
Includes one division $120 

Additional Divisions ($10 each) $ 

Retired Membership 
($31 ACTE, $15 KACTE)  $  46 

Full-time Student Membership 
($0 ACTE + $0 KACTE) – Please use the online 
application form at www.acteonline.org/join_students 

Total $__________ 

(Updated January 2022) 

Payment Information 
☐ Check enclosed (payable to KACTE)
☐ Purchase Order (Include a copy of PO)
☐ Payroll Deduction (KDE, ATC, Jessamine County)

To pay by credit card, please use the QR code below 
and complete the online application to access the 

secured, online credit card payment process.

Division: 
(First division included in membership. Additional divisions 
may be purchased for $10.00 each) 
☐ Administration
☐ Agricultural Education
☐ Business Education
☐ Career Academy
☐ Counseling & Career Development
☐ CTE Scholars
☐ Engineering & Technology Education
☐ Family & Consumer Sciences Education
☐ Health Science Technology Education
☐ Information Technology
☐ Instructional Materials
☐ Marketing Education
☐ Makers of Policy
☐ Postsecondary Adult & Career Education
☐ ROTC
☐ Special Populations
☐ Support Staff
☐ Teacher Educators
☐ Tech Prep
☐ Trade & Industrial Education (Construction, Media Arts

Manufacturing, Transportation)
☐Work-Based Learning/Youth Apprenticeship
☐ Other and Related Section

Contact Information:
Name  
Address  
City State   Zip 
Email  
Work Phone 
Cell Phone 

Position Title:
☐ Administrator/Supervisor ☐ Student
☐ Teacher Supervisor ☐ Counselor
☐ Teacher ☐ Teacher Educator
☐ Retired

Institution Type:
☐ Junior High/Middle School
☐ Comprehensive High School
☐ Secondary Vocational/Technical School
☐ Local School System
☐ Two Year Postsecondary Institution
☐ Four Year College or University
☐ Federal, State or Local Education Agency

Name of Institution: 

Thank you for your membership in 
the Kentucky Association for Career 

and Technical Education

KACTE Board of Directors
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