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Excellence Awards 
  NATIONAL SCORING RUBRIC 

 

This is the rubric used by the national ACTE Awards Committee to score nominations for the Excellence Awards: 

 

 ACTE Teacher of the Year 

 ACTE New Teacher of the Year 

 ACTE Administrator of the Year 

 ACTE Career Guidance Award 

 ACTE Postsecondary Teacher of the Year 

 ACTE Teacher Educator of the Year 

 ACTE Carl Perkins Community Service Award 

 ACTE Lifetime Achievement Award 
 

Judges are to assign a numerical value to each criterion addressed in the written application and for their overall impression from the interview. 
 

Written Application 
(including letters of support) 

 

Quality of Evidence 

0 
Not Met: 

No supporting 
evidence 
provided 

1-5 
Satisfactory: 

Candidate demonstrates 
contributions within 

regular expectations for 
their position 

6-14 
Strong: 

Candidate demonstrates 
contributions above and beyond 

regular expectations for their 
position 

15-20 
Very strong: 

Candidate demonstrates 
unique and impactful 

accomplishments 

Score 
60 

possible 

[ Criterion a) ]     

 [ Criterion b) ]     

[ Criterion c) ]     

Interview 

Quality of Responses 

0 
Not Met: 

Candidate did 
not complete 

interview 

1-10 
Satisfactory: 

Candidate’s responses do 
not thoughtfully address 
the questions or add to 
the information in their 

written application 

11-30 
Strong: 

Candidate’s responses 
supplement their written 

application and demonstrate 
solid professional judgment and 

commitment 

31-40 
Very strong: 

Candidate’s responses 
demonstrate passion, 

wisdom and dedication 
to their field 

Score 
40 

possible 

Overall Impression from Interview      

TOTAL SCORE (100 possible)  


