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Here we grow!

| am delighted to share with you the news that the ACTE School-to-Work/Careers (STW/C)
Section will merge with the Guidance and Career Development (G&CD) Division on July 1, 2014!
Our Division sends a hearty welcome to all STW/C professionals as we begin the merger with an
eye on VISION 2014 in Nashville. A special thanks to the Division’s Policy Committee, STW/C’s
President Chris Droessler, and to the ACTE staff who made this merger possible.

Towards this merger, we are currently making plans to enhance programming, networking, and professional
development experiences in Nashville to accommodate the needs of our Division’s new STW/C members. This
includes: our popular G&CD Opening Session (featuring Dr. Jim Stone), a “double session” of roundtable sessions,
thirty career guidance-specific workshops, a reception with the Administration Division as well as our second annual
“Guidance/Administrators Panel” on CTE and the role of guidance, our time with the US Army leadership, our G&CD
Hospitality Room (sponsored by Kuder, Inc.), and our G&CD Blue Book highlighting all guidance-related program-
ming and networking at VISION 2014! Early registration deadline is July 7. We hope to see you there!

Thanks to the superb work of South Dakota’s Steve Beutler, we have new and exciting resources for all CTE
professionals (especially us Guidance folks!). Steve chairs our professional development efforts on our G&CD Policy
Committee and has worked with many members to compile an incredible “members-only” website with links to a very
comprehensive array of career guidance resources, videos, lesson plans, assessments, and postsecondary
transition tools that you ‘Il want to bookmark.

Our Guidance and Career Development Division’s Policy Committee is currently seeking members who want to be
involved. If you have wanted to become more active in the governance of our Division, | urge you to reach out to us
and let us know. We'll gladly forward to you our G&CD Involvement Form to be considered for a leadership position
in Guidance and Career Development Division. Send an email to Daralyn Loveless, our Marketing and Membership
chair at daralyn.j.loveless@westernheights.k12.0k.us

| want to urge you to renew your membership in our Division. Our Division is working diligently to showcase the
value of a well-defined guidance and career development delivery for CTE students...we need you to help! Plan to
join us in 2014-15 at VISION 2014 in Nashville, the National Policy Seminar in Washington (early March), and each
week online on the many ACTE discussion blogs.

Here’s wishing you a happy, health, safe, and restful summer!

Ray Davis, Ph.D. ‘
Vice-President

ACTE Guidance and Career Development Division
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BEST PRACTICES

Delivering Career Guidance in Elementary and Secondary School in South Carolina
Ray Davis, PhD

K-5 Career Guidance: Mellichamp Elementary School in Orangeburg Consolidated School
District Five was selected in 2004 as one of three national runners-up for the National "ABC's
of Career Guidance Awareness and Exploration Award" from the National Consortium for
State Guidance Leadership (NCSGL). The success of this school is accentuated by the fact
that over 90% of the students enrolled are on free or reduced lunch due to the poverty level.
Working with the State Department of Education's Office of Career and Technology Education,
Instructional Television (ITV) produced this segment with ETV to showcase how career guid-
ance is an integral part of the elementary school curriculum.

http://knowitall.scetv.org/careeraisle/guidance/programs.cfm?programID=512

Middle School Career Guidance: Here's a four-part series entitled Outstanding Career
Guidance in Middle Schools that, I filmed at Forestbrook Middle School, in Myrtle Beach, SC.
It explores such topics as administrative support for career guidance, community involve-
ment, parental involvement, transitions from elementary and to high school from middle
school, as well as collaborative partnerships guidance offices need to succeed in delivering
programs of study.

http://knowitall.scetv.org/careeraisle/guidance/series.cfm?seriesID=101&pdate=on

High School Career Guidance: This segment of Carolina Careers focuses on how Greenville
(SC) County School District’s Hillcrest High School career guidance program and staff works
with teachers, community leaders, and post secondary institutions to create a vibrant career
guidance program based around the use of the Individual Graduation Planner (IGP). This
collaborative approach features success that students have experiences in high-skill career
pathways in Agriculture, Food, and Natural Resources Career Cluster such as pre-vet, turf
management, and horticulture classes.

http://knowitall.scetv.org/careeraisle/guidance/programs.cfm?programID=595

Barriers to Career Decision-Making, Part One and Two: Ever worked with students who
seem “stuck” in their career decision-making process? Raychelle Lohmann, a school counse-
lor and noted author at South Carolina’s Hilton Head High School’s, presents “Barriers to
Career Decision-Making, Part One and Two.” This workshop is a “*must-see” for all career
specialists and school counselors working with students and parents during Individual
Graduation Plans counseling sessions.

Part One:
http://knowitall.scetv.org/careeraisle/quidance/programs.cfm?programID=649
Part Two: http://knowitall.scetv.org/careeraisle/guidance/programs.cfm?programID=699



http://knowitall.scetv.org/careeraisle/guidance/programs.cfm?programID=512
http://knowitall.scetv.org/careeraisle/guidance/series.cfm?seriesID=101&pdate=on
http://knowitall.scetv.org/careeraisle/guidance/programs.cfm?programID=595
http://knowitall.scetv.org/careeraisle/guidance/programs.cfm?programID=649
http://knowitall.scetv.org/careeraisle/guidance/programs.cfm?programID=699
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NEW GEORGETOWN REPORT FINDS THAT OF 4 MILLION JOB OPENINGS
POSTED ONLINE, 2 MILLION ARE FOR COLLEGE GRADUATES

Three out of five online job advertisements are for white-collar professional and STEM occupations

(Washington, D.C., April 23, 2014) — More than 80 percent of job openings for workers with a
bachelor’s degree or better are posted online, compared to less than 50 percent of job openings for
workers with less education®, according to a new report from the Georgetown University Center on
Education and the Workforce.

The report analyzes the demand for college talent in the job market by examining online job
advertisements for college degree-holders by education requirement, occupation, industry, and state.

Sixty-one percent of online job openings for college graduates are in white-collar professional
occupations (33%) and STEM occupations (28%), which together account for over 1.1 million job
openings posted online of the 1.9 million total online job openings for college graduates:

. Managerial and professional office (606,000 ads)

. STEM (507,000 ads)

. Sales and office support (254,000 ads)

. Healthcare professional and technical (200,000 ads)
. Education (101,000 ads)

. Community services and the arts (94,000 ads)

. Food and personal services (43,000 ads)

. Blue-collar (40,000 ads)

. Social science (8,000 ads)

. Healthcare support (5,000 ads)

“As the economy continues to recover from the recession, employers are looking for college
graduates who can fill jobs in STEM, management, and professional fields,” said Tamara layasundera,
a co-author of the report.

As seen in online job ads, the most in-demand white-collar professional jobs are:
. Accountants and auditors (50,000 ads)
. Medical/health services managers (47,000 ads)

The most in-demand STEM jobs advertised online are:
. Applications software developers (125,000 ads)
. Computer systems analysts (48,000 ads)

The full report, executive summary, and technical report for The College Labor Market: Where the
Jobs Are are available online at http://cew.georgetown.edu/onlinejobmarket.
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Overview

The {ederal role in “wocafional” education began asa way 1o prepare
shdenis or the newdyindisinialized workplace. Crver hie years, he
prog am has evolved 1o malch the nesds of the changng economy,
tocusing on poskecondary as well as secondary education while
gring siudents skill s they can use throughout their careers.

h 2008, the lanquage “vorational and fechnical” was updated 1o
‘carear and fechnical” educadon . This fransifion was more han psi
aname change. Hrepresenied a fundamenial shifl in phil csophy
fom CTE being for hose who were nol gaing 1o college 1o a system
hal prepares sludenis for boh employmeniand posisecondary
education. The infegraion of academic and echnical educafion
prog ams was sirenghened, further emphasizing hie goal o
en=uring that studenis who parficipate in CTE are faught he same
rigorous contend aligned with challenging academic slandards as
al oher sludents. Wit all school progams now adhering 1o the
same academic standards, the separate "rack” syslemthal has
sigmaized CTE is dsappearing.

CTE programs are organized inlo 16 Carear Clusters,' o similar
occupafional goupings, hal identily e knowledge and skills
shdenis need as they ldlow a pathway 1o heair goals. Cnce
shdenis choose the patiway they wani 1o ldlow, the career-specific
instrucion fhey receive can lead fo a high schod dipfoma, an
indusiry-recognized credenfal, a cerifcale o a college degee. The
Career Clusters' Yamework serves as an insfuctional and quidance
model thai provides siudenis with a seamless fransifion from high
school 1o poskecondary and work opporbinifes.

For all siudenis

16 Carear Clusters and 79
pathways olfered

* For specilic sudenis

* Limited program
areas oflered

v Separate "tack” wih a
focus on fechnical
educafion

* Hgh school focusead

Integated with academics in
arigorous and relevani
curriculum

Hgh school and post

* Bludenis frained wih =eeen ciry parinerships
o providing pathways 1o
locus on specific | 4
fcnal skill e smploymen tandbr
HeClpE acsociale, kachelor's
and advanced degrees

Progession of bundafional,
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2151 ceniury skills

The Benefits of CTE

CTE has always evolved in response 1o economic neads in our
communifes. Today, CTEis amajr pariod the soluion 1o myriad
nafonal economic and workioce problems, such as high school
dopout rates, a weakened economy, gobal competifiveness and
massive layolls.

Oropout Prevention CTE students are more mifivated and

inlerested in their coursework because ol ifs connecion 1o the real
wirldand, as a resuld, less likely 1o dropood® In a recend repor lor
tie Gales Foundaion, the majority of respondenis (21%:) reporfed

tial more learning cpporiunities which make the classroom relewan




ArmyEdSpace

ArmyEdSpace Overview

www.ArmyEdSpace.com is your resource for Army and education and demonstrates the U.S. Army’s deep commit-
ment to America’s educators and to the development and training of our Nation’s young people. The Army’s Educa-
tion Initiative mission is to motivate, educate, train and develop America’s youth to become the leaders, decision
makers and civic contributors of tomorrow and this site supports that mission.

ABOUT THE SITE

The U.S. Army’s education Web site, www.ArmyEdSpace.com, provides students, parents, educators and Soldiers
with access to a wide variety of free Army resources, programs and areas of support. Whether considering the mili-
tary as a future option or learning more about the no-cost programs available, the site is designed to familiarize users
with a variety of educational opportunities and effective tools to empower the youth of America to make informed
decisions regarding their future.

RESOURCES YOU WILL FIND

Educational Programs

The site offers a comprehensive list of U.S. Army-sponsored programs and key partnerships, including information
and resources dedicated to: career exploration, citizenship, education enrichment, higher education, and science and
technology. This section is designed specifically for educators, students, parents and Soldiers.

Scholarship & Internship Opportunities
ArmyEdSpace offers information on paying for college and includes a detailed list of scholarships offered by the U.S.
Army.

News & Updates
The ArmyEdSpace Newsroom offers a comprehensive collection of featured education articles, news about the
Army’s Education Initiative and interviews with people who are impacting education.

Army & Education Facts

The site hosts information about the state of education in America and the Army’s strong commitment to and in-
volvement with education in the “Fast Facts” section. Facts range from Army dollars spent on post-secondary educa-
tion for today’s Soldiers to the disparity in pay between someone with a college degree and someone without.

Multimedia
The multimedia section contains photo and video highlights from Army education and partner events.

Educator Toolkit
ArmyEdSpace hosts an educator toolkit that is designed to equip education professionals with information akout th
Army’s no-cost educational programs and resources.



http://www.ArmyEdSpace.com
http://www.ArmyEdSpace.com
http://armyedspace.com/programs/
http://armyedspace.com/news-and-updates/
http://armyedspace.com/resources/fast-facts/
http://armyedspace.com/resources/educator-toolkit/
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Educators learned skills students need to succeed in manufacturing careers in Horry County
SC. Educators visited AvCraft, Pittsburgh Institute for Aeronautics and MetGlas.




CTE POLICY WATCH o log for CTE

advocates

Where the Middle-wage Jobs Live &
Data points to a growing demand for middle-skill, middle-wage jobs in certain CTE fields; middle-wage
jobs are most prevalent in Wyoming, lowa, North Dakota and Michigan.

Senate Appropriators Take Up Perkins Funding Bill This Week
This week, the Senate Appropriations Committee will unveil the Labor, Health and Human Services, and
Education appropriations bill, which will include Perkins funding for Fiscal Year (FY) 2015.

Better Data for Postsecondary Decision-making
Student and parents are increasingly paying attention to postsecondary employment and earnings
outcomes, reports a new publication from CLASP.

Representatives Introduce Career Exploration Bill
Limited Perkins funding often leaves funds for career exploration scarce, a bill from Rep. Kurt Schrader
seeks to support CTE exploration programs for middle and high school students.

Making Career Readiness Count
States are turning their attention to career readiness indicators, but more action is needed to demonstrate
that career readiness is a priority and to share the right information with those who need it

Webinar: Dissecting WIA Reauthorization Deal
Experts from leading workforce organizations held a webinar on June 3 to walk through WIOA for
interested stakeholders and to explain what it means for the nation’s workforce system.

ACTE Holds School Visit for Hill Staff
In conjunction with the Senate Career and Technical Education Caucus, ACTE held a visit for Senate
education staff at a CTE school in the DC area.

The Condition of Postsecondary Education

The Mational Center for Education Statistics' Condition of Education 2014 explores a number of broad
trends in education using the latest data available, including postsecondary enrollment, fields of study and
completion.




ACTE Position Paper
The Contributions of Comprehensive Guidance and Counseling Programs
to the College and Career Readiness of all Students

o ACTE endorses the reconceptualization of guidance and counseling from a position/services orientation to
a comprehensive program that is an integral part of the overall education system, serving a/l students and
their parents or guardians.

o ACTE also endorses comprehensive guidance and counseling program terminology and supports the work
of local school districts and their professional school counselors to develop, implement, and evaluate
systematic and unified programs of guidance and counseling activities and services that serve all students
and their parents or guardians.

e ACTE recognizes and supports comprehensive guidance and counseling program models for implementa-
tion that have been developed by state departments of education, local school districts, and guidance and
counseling-related professional associations, and ACTE believes comprehensive guidance and counseling
programs should be implemented in all elementary, middle, and high school across the country.

e ACTE recognizes the importance and need for local, state, and national leadership, policy, and resources
to accomplish the goal of implementing comprehensive guidance and counseling programs in all
elementary, middle, and high schools across the country.

e Due to the rapid and complex changes that are occurring in the work world and labor force today and
tomorrow, ACTE recognizes and supports the need for initial and continued education for school
counselors and other career development specialists at the pre-service and professional development levels
to help them gain and maintain the knowledge and skills they need to assist all students to become college
and career ready. Such education should include, but not be limited to, knowledge of business and
industry, local, state, and national economic development trends and issues, usage of career assessments,
work-based learning, and postsecondary transitions such as direct entrance into the workforce,
apprenticeships, two year, four year college;/universities, and technical schools.

* ACTE recognizes and supports the need to include in federal legislation comprehensive guidance and
counseling program terminology as follows:

Comprehensive guidance and counseling programs consist of subject matter and related
techniques and methods organized to facilitate the academic, career, and personal/social
development of all students K-12. In addition, comprehensive guidance and counseling
program content assists all students and their parents in making informed educational choices
that lead to more educational and career options; to become career and college ready.
Comprehensive guidance and counseling programs also emphasize the development of
academic and career awareness exploration and planning skills, employability skills,
relationship skills, education and career decision making skills, work based learning, and the
development and understanding of local, state, and national educational, occupational, and
labor market opportunities, needs, and trends.

ACTE believes that when federal law uses this updated comprehensive guidance and counseling program
terminology all professional school counselors will be helping all students become career and college ready.
According to the 2012 National Survey of School Counselors, they are ready, willing, and able to do so.
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Division Vice-President

Ray Davis

Education Consultant
7 High Ridge Road

Irmo, SC 29063

803 465.0521 cell
Xraydavis@gmad com

Communications and Convention
Beth Bronkar

Career Development

C-TEC of Licking County

150 Price Road

Newark, OH 43055

740.364 2234 (Work)

740.364 2691 (Fax)

740.973 9460 (Cell)

bbronkar@c-tec edu

Legislative and Advocacy

and Graduate Students and
Pofessional Practice

Dr. Norman Gysbers |
University of Missouri-Columbia
Student Success Center
Columbia, MO 65211-6060
573,882 6386 (Work)

Region | Representative
Polly Mingyar (6-2013)
Md-East CTC

400 Richards Rd
Zanesvile, OH 43701
740.454 0101 x158 (Work)
740 404 8892 (Cell)

pmingyar@madeasictc org

Region V Representative

Lauren K. Jones, MANCC
CTE-Career Guxdance Traner
Colorado Community College System
9101 E. Lowry Biwd

Denver, CO 80230

T20-858-2825 (o)

303-913-6872 (Cell)

Lauren Jones@cocs edu

Guidance and Career Development Division
Policy Committee and Committee Chairs
(November 2013)

Past Division Vice-President

Lela (Lee) Kosteck Bunch, PhD, NCC, LPC ..
Executive Director, Missoun School

Counselor Associabon Q
3340 Amencan Avenue, Suite F

Jefferson City, MO 65109 '
573632 MSCA (6722)

mscalee@myp net

Marketing and Membership Professional Development
Daralyn Loveless . and Resolutions
1044 County St 2976 ) Steve Beutler (6-2014)
Blanchard, OK 73010 1445 15* Street, SW
405.350.3439 x 2115 (Work) Mmnot, ND 58701
405 387 3522 (Home) / . 701,857 4585 (Work)
405.401.8591 (Cell) 7 701.852 5673 (Home)
darabyn | loveless@westernheights k12 ok us 701.720 6092 (Cedl)
beutler@minot com or
Steve Beutier@sendd nodak edu

State Guidance Leadership

Bragg Stanley

Guidance and Placement Secbon

MO Dept. of Elementary and Secondary Ed
PO Box 480 i
Jefferson City, MO 65102

5713 751.7966 (Work)

5735264261 (Fax)

bragq slanley@dese mo gov

Region Il Representative e Region lil Representative
Regina Hagood (6-2014) Shelly Stewart, NBTC
Counselor \

Counselor
435 Winesap Circle e Lamar Career and Tech Center a
Anderson, SC 29621 501
678 874 2292 (Work) ) m%wss v
¢ } 417.214 9185 (Cell)
Reging_D_Hagood@FC Dekalb k12 ga us 417 682 3384 (Work)
417 682 3420 (Fax)

Region IV Representative
Wendy Peery, MEd, LPC, NBCT
Techmcal Careers Counselor
Moore Norman Technology Center
PO Box 4701

Norman, OK 73070

405,250 4974 (cell)

405217 8263 (office)

405 364 1739 (fax)

Wendv Perrv@mntc edu
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Technology in Career Guidance
Bob Tyra

15269 Los Altos Drve

Hacienda Heights, CA

562-774-58%0
Btyra2 O@gmail com

ASVAB Liaison

Ted Hagert

HQUSMEPCOM

Attn: J-IMEOP-TD (Hagert)

2834 Green Bay Road

North Chicago, IL 60064

(847) 688-3680 ext 7508

theodore hagerti@mepcom army md

Career Cruising Liaison

Phil Jarvis

Director of Global Partnerships,
Career Cruising Atfantc

5 Memrameook Institule

488 Centrale Street
Memrameook, New Brunswick
Canada E4K 356

T. 1-800-965-8541 Ext 117
C: (506) 866-8919
phi@lcareercruising com

WWW Careercruising com

Policy Committee and Committee Chairs

Nominations

Judy Petersen

College and Career Readness
Grantte School District

2500 South State Street

Salt Lake City, Utah 84115
385-646-4645 Offce
801.652-4067 Cell
apetersen@igrandeschools org

Career Academies and Career Centers
Susan C. Bantang (6-2014)

SCB Strateges, LLC

54 Brandywyne Drive

Florham Park, NJ 07932

561.756.2288 (Work)

561,756 2288 (Cell)

schatrategies@aot com

Business Partners

Work Based Learning

and Postsecondary Transitions

Edeen Fleming-Patonay

Waccamaw Regional Ed Center Coord
Georgetown, Hoery, Wilkamsburg Counbes
2018 Church Street

Georgetown, SC 29440

843-436-7071

epatonay@scpathways org

KUDER Liaison

Scott Vandever
Dmsion Vice Pressdent
Sales and Support

Kuder, Inc

302 Visons Parkway
Adel, 1A 50072

515 240 0505 (Cell)
800.314.8972 (Work)
vandeves@kuder com

US Army Recruiting Command
Jose A *Tony" Castilo

Chief, Education Dmsion

HQ, U.S. Army Recruiting Command
1307 Thard Avenue

Fort Knox, KY 40121-2725

Office: (502) 626-0496 (DSN 536)
Mobie: (502) 802-8015

Jose castilo av@usarec army mi




