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Defining an “Expert”

expert -

adjective ex-pert | \'ek- spart, ik-'\

Simple Definition of EXPERT

: having or showing special skill or knowledge because of what you have been taught or what

you have experienced
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* Chocolatier
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* Cicerone

* Sommelier
e Grammarian
* Vexillologist

Can
You
Spot the
Difference?
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Chocolatier = An expertin
chocolate

Sommelier = An expertin wine

Grammarian = An expert in
grammar

Vexillologist = An expertin flags
Cicerone = An expertin beer.
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It may takeup to 10,000
howrs of practicing a skill to

predict future success

-Malcolm Gladwell
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Understanding the Data

Do you haveascoreor only a pass/fail indication?
=  Aresubscoresavailable?
=  Doyou have competency-level scores?
=  Areacademic breakdownsprovided?

* Doyouhavecomparison scores? (e.g., pre-tests and
post-tests?)

= |s classroom level data available?
= Doyouhaveacut scorecomparison?

= |s comparative data provided? NICTY

9 CTE
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What is Available?

NOCTI’s Standard Score Reporting Package:

= Individual Score Reports

2
= @Group Score Reports
= Comparative Data
"\
NOCT

= Competency Reports

R )
79 cTE 10t ®

3,
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Understanding the Data

Group Score Report Sample

View scoring data for a test group in a single report. Student scores for standards and performance jobs are
provided as well as a total score.

Creup Score Report ReportTip: Use standards and job scores
Site: SAMPLE Level: Secondary to target areas for student and program
Ll llodigiess T improvements,
Test Title and Test Code P .
Written ~|aN|m|e | n|lo|~
E|E|E|E|E|E|E|E
3 HHEEHERE
S|S|S|5|S|g|S
: ElE|E|E|E|E|E|E Outy1
a EE|E|EE|E|SE|8 =0uty?
N Duty3
[1 [standard 1 850 [ 550 | 800 800 [ 750 | 750 [ 850 Duty4
2 |Standard 2 594 | 375 | 844 | 844 [ 313 [ 531 [ 813 Duty5
3 |Standard 3 @17 | &5 833|833 792 [ 750 (833 ENDuty 6
4 |Standard 4 500 | 600 | 75.0 | 750 | 700 | 600 | 85.0 W Duty 7
|5 |Standard 5 320 | 240 [ 640 | 640 [ 200 | 560 | 640
6 |Standard 6 429 | 57.1( 857 | 857 [ 214 | 786 [ 857
[7 [standard 7 385 385 | 769 | 769 | 23.1 | 462 769 769 385 | 615 |
Total [ 507 [ 465 784 78.4[ 46,6 [ 628[ 777 [ 777 98] 797
Standards Breakdown

Note: The standards are weighted and this results in a weighted total score.
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Understanding the Data

Analysis of Scores Sample

rtsample

The Analysis of Scores Report provides

Analysis of Scores Re

useful comparative data for making Analysis of Scores
A= R Site: Sample Site Level: Secondary
preliminary conclusions abqut the Test Dater - Type: PostTest
assessment results. Group, site, state, and "
. N Test Title and Test Code
national averages are included for each
- Written T =
standard and performance job as well as £ H
the overall assessment. o g gl n 5 H
3 AEIAH
g HHEEH- il
& Standard Description N= [10 [25 [330 [104
Report Tip: Group averages can be 1 Standard 1 760 {686 |34 |702] 139 |4
P c 2 | Standard 2 67.2 610 [ 61.1 | 683 153 |48
compared to the site, state, and national 3 [Standard 3 772 755 (719 [703 orle
averages to identify program strength | 4 | standard 4 695 | 650 | 63.0| 650 17756
5 | Standard 5 512 | 525 [ 545 | 530 137 |43
and ClE(pElEzE: 6 | Standard 6 721 |71 [725 (7113 17.0 |54
| 7 | Standard 7 |52 [ 66 | s60 [ s7.0 207 |65
Comparative Data = Total | ¢ 8| 64.1| 629 697 551 | 11.9| 38
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Understanding the Data

Individual reports provide scores for each standard and performance job as well as a total score and
comparative data. Pre-and post-test scores are provided for participants when applicable.

Individual Scores B Track
Participant Name: Sample Name Participant ID: XXXXXXX Student
Site: Sample Site Level: Secondary N

Test Date: XX/XX/XXXX Type: Post-Test Gains

Test Title and Test Code

Written g
- ndk
3 5|8l Elals c Report Tip: Share with
Bl %0 e |22 i
1 [Standard 1 600 | 800200 /760 [ 617 | 634 702 and consider including in
: :‘an:argi 281 | 844 [ 50.3 | 672 | 573 | 61.1 | 683 student pOl’thliOS!
tandare 167 | B33 | 666 | 77.1 | 675 | 719 [ 703
i Slanaara™, ) scores By 400 | 75.0 | 350 | 69.5 | 609 | 630 | 65.0
| 5/|Standard 5 Standard 400 | 640 | 240 | 51.2 | 47.7 [ 545 | 530
j Standard 6 420 (857 | 428 | 7.1 [ 656 (725|713
!Standard 7, 231 | 769 | 538 | 53.1 | 520 | 56.0 | 57.0

Total | 35.1| 78.4| 433 66.8] 58.7 | 62.9] 697
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Understanding the Data

Still need more data? Competency Reports provide information and scoring data about the various
competencies and jobs within each NOCTI credential.

Competency Report For the multiple-choice assessments,
St Senple Sae Levek Scondery A
TestDate X000 TrpePostTest Competency Reports provide:
- + Number of items possible for each
wee| 5| E| 2|2 competency
Shens AR .
. competnyvesapton ::": AR AR « Average correct items by group
SamplStandard || | 1 | Sample Competency s la0] a5 |45 + Number of correct items by student
2 | Sample Competency 4 [24]3 |2 4|3
| | 3 [SampleCompetency d13613 141413 For the performance assessments,
Sample C 6 |48 4 | 4 6 5 .
| [ Salecampding Competency Reports provide:
Competendes | |s | sevecmpdng R « Number of points possible for each job
6 | Sample Competency 3 (24|23 ]2 (2 T
i 7 | sample Competency e T2l 21212 « Average points earned by group
« Number of points awarded by student

Report Tip: Review competency data to pinpoint areas where students may be struggling. Can be helpful in
identifying possible gaps in the curriculum.
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Additional Resources

Putting

Your Data

to Work:

o
O 1 i
oo
e

Improving Instruction in CTE v
Our Firgt Year jn CTE.

Career and Technical Educators
Using a Data Driven Improvement Model
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How Do You Become an “Expert”?

| Copyright 2016 All Rights Reserved

Closing Thoughts

o=

You dont have
A st T st
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Our Lawyers Make Us Say This

This document contains proprietary research, copyrighted materials, and
literary property of NOCTI, Inc. Itis for the guidance of this audience and by
extension, members of this association/organization only andis not to be
copied, published, or divulged to others outside of your association or

organization. NOCTI®, NBS®, and QuadNET™, are all registered trademarks of
NOCTI Incorporated.

This document is of great value to both your association/organization and
ours. Accordingly international and domestic laws and penalties
guaranteeing patents, copyright, trademark, and trade secret protection
protect the ideas, concepts, and recommendations related within this
document.

No changes may be made to this document without the expressed written
permission of NOCTI. Quotation rights may be obtained by sending a request
to nocti@nocti.org. . -
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"ng CTE 10 ®
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Q Questions?

ﬂ WWWw.nocti.org
@ nocti@nocti.org @ 800.334.6283

http://www.facebook.com/NOCTI.org
-

I & http://twitter.com/NOCTI1

u http://www.linkedin.com/company/nocti

You
http://www.youtube.com/user/NOCTINBS/videos
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