
 Greetings from your Division Vice-President—Dr. Raymond Davis, Jr. 
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 In early March, I was pleased to represent the Guidance and Career Development Division (G&CD) at the 2013 

ACTE National Policy Seminar (NPS). This opportunity enabled me to develop a whole new 

level of respect for the outstanding staff at ACTE headquarters.  I had always heard that no edu-

cational association does a better job of legislative policy than ACTE.  What a crew!  I was ex-

ceptionally impressed with their efforts to prepare state teams for Capitol Hill visits, to provide 

NPS attendees with a thorough resource notebook on policy and current issues in Washington, 

and to bring in some of the most knowledgeable policy speakers in the nation to address the fu-

ture of CTE.  Thanks to our staff, the future looks bright!  If you have never attended NPS, you 

owe it to yourself to attend in 2014.  You will leave DC very proud of ACTE, its staff, our pro-

fession, and the outstanding job ACTE does in advocating for career and technology education! 

 

The highlight of NPS surrounded the interviews for ACTE’s new executive director.  Narrowed from 120 applicants 

to three at NPS, I participated in interviewing each of the outstanding candidates.  I am excited to inform you that 

the Board of Directors selected current ACTE director of finance LeAnn Wilson.  LeAnn has been with ACTE for 

seven years during which time she was credited with leading a bold and well-organized financial turnaround for our 

association.  She is dedicated to CTE and brings a passion for ACTE into her new position.  Please join me in wel-

coming a highly professional and accomplished leader to the helm of ACTE, LeAnn Wilson! 

 

I am pleased to report that ACTE responded very positively our G&CD Policy Committee’s fine work on the ACTE 

Guidance Position Paper.  An unanimous vote established the paper as the official reference on guidance for the 

association.  This enthusiastic endorsement of our paper is a strong indication of the high level of value that ACTE 

places on guidance.  Our division is very appreciative for the outstanding work of Dr. Bragg Stanley and Dr. Norm 

Gysbers for their writing of this important document.  Thanks to them and the feedback of our Policy Committee, 

both the ACTE Legislative Team and the ACTE Board of Directors are empowered with valuable  information of 

the role of guidance and career development within CTE. 

 

The legislative news from NPS indicates that Perkins reauthorization may be up to two years away.  Due to issues 

surrounding sequestration and the delays of other legislation scheduled for reauthorization before Perkins, it is pos-

sible that it might be late 2014 before specifics of Perkins reauthorization are revealed. Our ACTE Legislative Team 

is working long hours to ensure that all legislation will be beneficial to CTE.  ACTE has created blogs on our web-

site to allow members to follow all work our association does in legislative advocacy. 

 

Our division is already preparing for Career Tech VISION 2013, December 4-7, 2013, in Las Vegas.  Programming 

changes for this year include reduction of Deep Dive sessions to 90-minutes, a new focus on round tables, and pro-

gramming that features collaboration between ACTE divisions.  I urge you to get your program proposals in by the 

March 31 deadline.  Our Policy Committee is busy reviewing your evaluations from our conference in Atlanta to 

design an even more exciting professional development experience for you at VISION 2013.   

 

Don’t forget to review the new ACTE website!  You’ll find it much more user-friendly and accessible.  Check out 

our Guidance and Career Development Division page for updates and many new resources from VISION 2012 

presentations.   

 

Congratulations to LeAnn Wilson ACTE’s New Executive Director!  See page 11 for more information. 

 

Thank you for your continue work in guidance and career development!  I encourage you to get involved and help 

secure the future of guidance and career development in CTE through active participation in ACTE! 

 

 

 

 

  
 



 

 

The Perfect Storm 
Phil Jarvis, Director of Global Partnerships 

Career Cruising (careercruising.com) 
 
Massive weather systems occasionally converge in extraordinary ways to create a 
"perfect storm" like Hurricane Sandy. Four labor force megatrends are now con-
verging and creating a perfect storm in the labor market. These megatrends are: 
 
The Great Recession: The global economy and communities across the country 
are weathering the worst economic downturn since the Great Depression. All   
levels of government are in record debt and trying to find a balance between 
budget cuts, program and service cuts, and economic stimulus. Recovery is slow 
and faltering, and companies are reluctant to invest in new people. 

 
Shifting Demographics: The oldest baby boomers turned 65 in 2012. Many have already retired and an annual 
tsunami of boomers will retire over the next 20 years. This mass exodus of talent and experience will create 
new opportunities for young people and new challenges for employers seeking to fill talent voids. Birth rates 
have declined over the past 4 decades among whites. Fortunately, African and Hispanic American birth rates 
have not declined proportionately so America will have a steady supply of young talent. However, these groups 
have not enjoyed the same success rates as whites. This must change for businesses to get the skilled talent 
they need.  
 
Upskilling of Jobs: New technology has rendered many jobs obsolete, enabled robots to replace people in   
others, raised skill requirements in all sectors, and produces new jobs every month. More education and skills 
are now demanded of workers in all jobs, especially in new and emerging STEM fields. Employers need people 
who can problem-solve and innovate, communicate and collaborate with others of diverse ethnicities, have a 
thirst for learning, and are responsible and dependable. 
 
Despite high unemployment and underemployment, particularly among youth, employers in all sectors report 
challenges finding the talent they need to fill “mission-critical” positions. Many job-seekers will have to 
“upskill” to qualify for available jobs. 
 
The economic consequences of un- and under-employment are staggering. Lost productivity and reduced   
competitiveness impact employers. Lost tax revenues, social assistance, corrections, stress-induced health 
costs alone run into $billions annually. The human consequences are higher. The most effective way for       
governments to reduce deficits and debt, and for companies to increase productivity and grow, is to get the 
right people in the right jobs, fully engaged in creating economic prosperity for their companies, communities, 
and families. 
 
 



 

 
  
(The Perfect Storm continued) 
 
 

Unprepared Workforce. Too many of today’s youth exit the educational system into un- or under-
employment, often mired in debt, and unclear about their career prospects. They begin their careers in 
minimum wage jobs unrelated to their studies, with little prospect of paying off their student loans soon, 
let alone buying a car and home and beginning a fulfilling adult life.  
 
Today’s students need higher skill levels than any cohort before them. Yet, key 21st century skills           
employers now insist upon are not in the curriculum in most secondary and postsecondary programs. All 
job sectors experiencing growth require at least some level of postsecondary education, yet of 100       
students in the 9th grade today, fewer than 25 will graduate on schedule with a post-secondary degree, 
diploma or certificate. 
 
The portends are clear. Many students and adults risk becoming casualties of the perfect storm. A new 
paradigm of career and workforce development is required. Skilled career development facilitators and 
comprehensive career development programs and services are needed to support students at all levels of 
education as well as adult career seekers. Exemplary resources are available to clients and professionals 
but they are underutilized in many settings. Consensus on "promising practices" suggests the following 5 
"foundational resources" are needed: 
 
Experiential career learning programs in kindergarten, primary, middle, secondary, and post-secondary 

schools that make career planning real and relevant; 
Comprehensive online career exploration and planning systems with current, accurate, comprehensive, 

and locally relevant career and labor market information; 
Electronic portfolio systems with completion standards for all grades set by school districts, and/or        

departments of education; 
Online course planning systems linked to student information (SIS) systems that enable students to select 

high school courses congruent with their career goals; and 
Online systems that connect students and adult job seekers to employers seeking talent. These             

connections can result in immediate hires, or mentoring, coaching, work experience, job shadowing, 
co-op placements, volunteering, community service, or part-time jobs so employers and career     
seekers can "test the fit" before committing to each other. 

 
Without “whole-community” buy-in, use of even the best resources is fragmented and their benefits are 
less than optimal. Career Cruising is committed to partnering with educational, business, and community 
leaders to implement a whole-community approach to career and workforce development to assure 
prosperity for individuals, families, businesses, and communities despite the perfect storm. 
 
A Perfect Storm PowerPoint and Rationale can be downloaded at:  
http://public.careercruising.com/us/en/blog/bl/2012/02/the-perfect-storm-4-workforce-megatrends-you
-need-to-know-about/ 

http://public.careercruising.com/us/en/blog/bl/2012/02/the-perfect-storm-4-workforce-megatrends-you-need-to-know-about/
http://public.careercruising.com/us/en/blog/bl/2012/02/the-perfect-storm-4-workforce-megatrends-you-need-to-know-about/
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GUIDANCE/CAREER DEVELOPMENT DIVISION IS GROWING! 
 

We Focus on YOU, the leader! 
CTE programs across the United States have focused on equipping students with the technical and life skills to help 
them become productive citizens. At ACTE, we focus on equipping YOU with innovative tools, programs and best 
practices that will help YOU become leaders in developing America’s future workforce.   
 
Membership in our G&CD division is climbing!  I extend a special “thanks” to each of our five regional representatives on our 

G&CD Policy Committee for their outstanding work on division membership.  Their efforts have led to many new members 

joining our division.  Have you renewed your membership?  If not, I urge you to do so today!                                          Ray 

 
 
 

If you know of a colleague who isn’t a member of ACTE and our division, please share with them the                                      
2013 Membership Application link below! 

 

https://www.acteonline.org/iwebredir.aspx?url=joinRenew/default.aspx 
 
 

 

A Member’s Benefit of Joining ACTE 
 
Add yourself to a worthy cause of creating awareness of the importance of CTE for stu-

dents and for the Nation, and providing students with brighter career futures. 
 
Gain a sense of pride and reward by making a real impact in the life of students and the 

entire CTE field. 
 
Be at the forefront in legislatives issues. 
 
Contribute to the reduction of high school dropout by being an inspirational role model and 

educator. 
 
Receive the latest professional development, best practices and access to new technolo-

gies that will help improve your classrooms and schools.   
 
Help to sustain an organization that reaches more than 25,000 CTE professionals each 

year 
 
Create networking opportunities with individuals who share similar interests in helping the 

CTE field and will help you to achieve your goals as a professional. 
 
Receive monthly newsletters with organizational, legislatives and CTE updates. 
 
Receive a tax deduction for every donation you make to the CTE support fund. 
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Recruiting new members is simple when you keep the following tips in mind: 

 
Identify the best prospects. Review your network of colleagues, starting with those in your 

workplace, social network, and identify who most likely could benefit by joining ACTE. When 
meeting new individuals, consider asking them if they have heard about ACTE. Keep your 
“Ask Me About ACTE” pin visible at all times! 

 
Know the real impact of joining ACTE. ACTE provides members with an opportunity to make a 

real impact in a community in need. The more familiar you are with information, the better 
equipped you will be to discuss these impacts with your prospects. Discuss why you are a 
member, and what you have found most rewarding by joining ACTE. Hearing your personal 
opinion and positive experience will influence their decision to join (credibility). 

 
Keep marketing materials close at all times. Always keep ACTE’s brochures, membership 

forms, business cards, flyers, etc…on hand in your office, house, and especially when at-
tending a professional event. If you need more materials, please contact ACTE at 
lperez@acteonline.org. 

 
Focus on their career needs. Each individual has a different perspective when it comes to their 

reasons for joining a professional association. Ask questions about their career goals and 
what kind of organizations they are more likely to join. Usually, their past affiliations will shed 
light on joining motivations, but DO NOT determine future intentions of joining based on the 
past. Based on their answers, identify and highlight the high values of the potential impact 
they could generate in their lives and for the field through their membership. This is a perfect 
opportunity for you to give examples of how ACTE has impacted you.  

 
Close with a plan of action. Once you have shared the information about ACTE with them, 

along with your experience, introduce the easy membership application process. Describe 
brief instructions about joining online or through a hard-copy application. Don’t forget to pro-
vide them with your name to ensure that you receive credit once they join. If given a hard-
copy application, you may also want to provide the ACTE Web address so they can learn 
more about the Association, so they can follow up and review the real value of their potential 
membership.   

 
Follow up. Touch base with them in a few weeks to politely inquire if they had the chance to join 

or if they have any questions. If they haven’t already joined, this follow-up interaction/
conversation can serve as a reminder for them to do so. Finally, if they have already joined, 
nicely thank them and welcome them as an official supporter of ACTE. 

 

Recruitment Tips 

mailto:lperez@acteonline.org
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In 2012, with YOUR help and the help of your colleagues, ACTE was able to accomplish the following for its members:  
 

Launched the only event on excellence in CTE, ACTE’s CareerTech VISION. At this dynamic event, CTE professionals are 
able to take advantage of key business and industry connections, learn about the latest innovations in education, 
and network with more 4,000 colleagues and CTE leaders. Members learn firsthand how CTE is transforming the 
future for students, teachers, and the nation—and how they can help advance this movement!  

 
Produced informative advocacy publications and Issue Sheets that are helping to shape policymakers’ opinions about 

CTE. Recent publications include:  
ACTE Issue Briefs: CTE's Role in Urban Education and CTE's Role in Leadership Development 
Updated ACTE Issue Sheet and Program Profiles: “CTE’s Role in American Competitiveness,” “What is a Cre-

dential?” fact sheet, updated our “What is CTE?” fact sheet, and “CTE Today” fact sheet. 
 

Launched ACTE’s Instructors Academy, a powerful online professional development opportunity for Members through 
ACTE and Cengage Learning Partnership, a leading provider of innovative teaching, learning and research solutions 
for the academic, professional and library markets worldwide. This partnership between ACTE and Cengage allows 
members to develop new skills and knowledge in order to stand out in today's competitive job market, anywhere 
and at their own pace. 

 
Launched STEM Career SmartBrief, a daily e-newsletter that brings the most important and timely news stories about 

ways to enhance career development and preparedness training for youths and adults. 
 
Published Building Advisory Boards That Matter, a publication that will help you develop an effective board for your 

CTE program. In this book, you will also learn how to effectively engage key stakeholders, whether they are mem-
bers of business and industry organizations, community groups, certification or postsecondary programs, parents, 
students or general citizens. 

 
Initiated and advocated for support of new reauthorization recommendations for significant laws, including the Carl D. 

Perkins CTE Act, Elementary and Secondary Education Act and Workforce Investment Act, and served as your voice 
on Capitol Hill regarding significant legislation affecting CTE at the secondary and postsecondary levels. 

 
Remained a consistent presence on Capitol Hill and in federal departments and agencies touting the need for funding 

and support for CTE; this resulted in the protection of Perkins’ level-funding in both the House and Senate legisla-
tions. 

 
Initiated a new Industry Workforce Needs Council composed of national business leaders who are promoting CTE as an 

answer to the skill gap. 
 
Updated the CTE State Profiles providing easily accessible information to members and other interested parties con-

cerning CTE in each state. 
 
Promoted a common understanding of the true meaning of “career readiness” through involvement in coalitions such 

as the Career Readiness Partner Council. 
 
Partnered with organizations working on the Common Core State Standards to ensure that CTE is included as              

Common Core implementation plans and assessments are being developed. 

 

 

YOU Inspire Us! 
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Kuder & ICCDPP Announce Collaborative Relationship 
 

 
Kuder, Inc. (Kuder) and the International Centre for Career Development and Public Policy (ICCDPP)   
recently announced the formation of a new collaborative relationship. In a joint news release issued   
January 28, the organizations stated they are partnering “to improve, advance, and advocate for career 
development public policies, systems, and practices across the world.” 
 
Kuder and ICCDPP will work together on a number of projects related to international career              
development. According to Bethney Larson, division vice president of marketing and communications for 
Kuder, one of their first projects will include planning and preparation for ICCDPP’s next international 
symposium, which will take place in the United States for the first time in 2015.  
 
“We’re anticipating a large turnout,” said Larson. “The last symposium was attended by 127                 
representatives from 31 countries!”  

 
Larson explained that the purpose of the symposium is to build closer dialogues and linkages between 
career guidance policy makers in the fields of education, employment, economic development and social 
inclusion, and with strategic professional leaders and researchers. 
 
“The sharing of information, contacts, and expertise is critical to the development of policy and practice 
in career guidance,” said Liz Galashan, chair of the ICCDPP International Executive Board. “We look    
forward to working together to enhance career development policy and practice globally.”  
 
“ICCDPP is recognized around the world as an authority on career development,” said Scott Vandever, 
Kuder’s division vice president of sales and support. Vandever, a Policy Committee member, said he looks 
forward to sharing knowledge from this new partnership at VISION 2013! 
 
Kuder President Phil Harrington pointed out that the partnership coincides with the company’s           
75th anniversary celebration and the relaunch of kuder.com. “We are honored to add these significant 
milestones to our rich history,” he said. 
 
For more information about the ICCDPP, visit www.iccdpp.org. For more information about Kuder, visit 
www.kuder.com. 
 

 

 
About Kuder: Over the past 75 years, Kuder has provided comprehensive career guidance that has impacted the lives 

of more than 150 million people worldwide. Today, Kuder continues to provide evidence-based career assessments with 
customized, innovative, online solutions that reach career planners at all stages of life. For more information, visit 
www.kuder.com. 

 

About ICCDPP: The ICCDPP is dedicated to improve policies, systems and practices for career development for citi-

zens worldwide through international collaboration. The Centre provides evidence bases for policy decisions, policy re-
lated studies, policy examples and developments examples of good practices and services relevant publications. For 

more information, visit www.iccdpp.org. 

http://www.75yearsofkuder.com/
http://www.kuder.com/
http://www.iccdpp.org
http://www.kuder.com
http://www.iccdpp.org
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Guidance and Career Development Division 

Policy Committee and Committee Chairs 
(July 2012) 

 

                                             Division Vice-President     
Ray Davis 

Education Associate 

Office of Career and Technology Education 

South Carolina Department of Education 

912-D Rutledge Bldg 

1429 Senate St 

Columbia, SC  29201 

803.734.3825 

803.734.3525 (fax) 

rbdavis@ed.sc.gov 

 

                                  Past Division Vice-President    
Lela (Lee) Kosteck Bunch, PhD, NCC, LPC 

Executive Director, Missouri School Counselor Association 

3340 American Avenue, Suite F 

Jefferson City, MO  65109 

573.632.MSCA (6722) 

mscalee@mvp.net 

 

 

 

 

ACTE Standing Committee Appointments 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Bylaws  

Anne Sourbeer Morris (6-2013) 

2013 Muirfield Place  

Clemmons, NC 27012 

336-331-5083 (Work) 

336-331-5081 (Fax) 

336-448-8885 (Cell) 

amorrisconsult@aol.com 

anne@futuresinspired.com 

 

Nominating 

Susan C. Bantang (6-2014) 

President 

SCB Strategies, LLC 

Boca Raton, Florida 33431 

561.756.2288 (Work) 

561.672.2988  (FAX) 

561.756.2288  (Cell) 

scbstrategies@aol.com  

 

 

Resolutions  

Steve Beutler (6-2014) 

1445 15th Street, SW 

Minot, ND 58701 

701.857.4585 (Work) 

701.852.5673 (Home) 

701.720.6092 (Cell) 

beutler@minot.com  

Steve.Beutler@sendit.nodak.edu 

 

Leadership Development 

Judy Petersen 

College and Career Readiness 

Granite School District 

2500 South State Street 

Salt Lake City, Utah 84115 

385.646.4645 (Office) 

801.652.4067 (Cell) 

japetersen@graniteschools.org 

 



Representatives from Regions 
 

Region I Representative 

Polly Mingyar (6-2013) 

Mid-East CTC 

400 Richards Rd. 

Zanesville, OH  43701 

740.454.0101 x158 (Work) 

740.404.8892 (Cell) 

pmingyar@mid-east.k12.oh.us 

 

Region II Representative  

Regina Hagood (6-2014) 

Counselor 

435 Winesap Circle 

Anderson, SC 29621 

704.208.9600 (Home) 

706.856.7242 (Work) 

bulldogpride95@yahoo.com or  

rhagood@hart.k12.ga.us 

 

 

 

 

 

Guidance and Career Development Committee Task Force Members 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Region III Representative 

Ellen Ann Buechler (6-2013) 

Columbia Career and Technical Center 

4203 S. Providence Rd. 

Columbia, MO  65203 

573.214.3800 x29450 

ebuechle@columbia.k12.mo.us 

 

Region IV Representative 

Betsey Smith (6-2013) 

Curriculum Manager 

Research and Curriculum Unit 

Mississippi State University 

541 Woodside Drive 

Starkville, MS 39759 

662.325.2510 (Work) 

662.325.3296 (Fax) 

662-617-2704 (Home/Cell) 

Perkins Reauthorization 

Daralyn Loveless  

1044 County St. 2976 

Blanchard, OK 73010 

405.350.3439 x 2115 (Work) 

405.387.3522 (Home) 

405.401.8591 (Cell) 

daralyn.j.loveless@westernheights.k12.ok.us 

 

Public Awareness 

Jaylene McGregor 

PO Box 3306 (Home) or 1801 N. Date St. (Work) 

Truth or Consequences, NM 87901 

575.894.8353 (Work) 

575.430.6235 (Cell) 

jmcgregor@torcschools.net 

Region V Representative 

Lauren K. Jones, MA NCC 

CTE-Career Guidance Trainer 

Colorado Community College System 

9101 El. Lowry Blvd 

Denver, CO 80230 

720.858.2825 (Office) 

303.913.6872 (Cell) 

Lauren.Jones@cccs.edu 

Communications 

Patsy Chilcote  

Career Counselor, Denton ISD 

5101 E. McKinney St. 

Denton, TX  76208 

940.369.3025 

pchilcote@dentonisd.org 

 

Cultural Diversity 

Felicia Gray-Watson 

Section Chief for Support Services 

Career & Technical Education 

6359 Mail Service Center 

Raleigh, NC  27699-6359 

919.807.3892 

919.807-3656 (Fax) 

felicia.graywatson@dpi.nc.gov 

 

ESEA  

Connie Scotchel-Gross  

Martin County School District CTE 

500 East Ocean Blvd. 

Stuart, FL 34994 

772.219.1200 x 30412 

scotchc@martin.k12.fl.us 



Guidance and Career Development Committee Liaisons 

Newsletter Editor 

Beth Bronkar 

Career Development Coordinator 

C-TEC of Licking County  

150 Price Road 

Newark, OH  43055 

740.364.2234 (Office) 

740.364.2691 (Fax) 

740.973.9460 (Cell) 

bbronkar@c-tec.edu 

 

US Army Recruiting Command  

Jose A. “Tony” Castillo 

Chief, Education Division 

HQ, U.S. Army Recruiting Command 

1307 Third Ave. 

Fort Knox, Ky 40121-2725 

502.626.0496 (Office) 

502.802.8015  

Jose.castillo@usarec.army.mil 

 

Career Cruising Liaison 

Phil Jarvis 

Director of Global Partnerships, 

Career Cruising Atlantic 

c/o Memramcook Institute 

488 Centrale Street 

Memramcook, New Brunswick 

Canada E4K 3S6 

800.965.8541 ext 117 (Office) 

506.866.8919 (Cell) 

philj@careercruising.com 

  

Guidance Programs 
Dr. Norman Gysbers 

University of Missouri-Columbia 

Student Success Center 

Columbia, MO 65211-6060 

573.882.6386 

gysbersn@missouri.edu 

 

National Consortium of State Guidance Leaders 

Bragg Stanley 

Guidance and Placement Section 

MO Department of Elementary  

       and Secondary Education PO Box 480 

Jefferson City, MO  65102 

573.751.7966 

573.526.4261 (Fax) 

bragg.stanley@dese.mo.gov 

 

ASVAB Liaison 

Ted Hagert 

HQ USMEPCOM 

Attn:  J-3/MEOP-TD (Hagert) 

2834 Green Bay Road 

North Chicago, IL 60064 

847.688.3680 ext 7508 

Theodore.hagert@mepcom.army.mil 

 

KUDER Liaison 

Scott Vandever 

Division Vice President 

Kuder, Inc. 

302 Visions Parkway 

Adel, IA 50072 

515.240.0505 (Cell) 

800.314.8972 (Office) 

vandeves@kuder.com 

Interested in sharing an article with the 

Guidance/Career Development          

Division?    Submit your article and 

pictures to Beth Bronkar at            



 
 

Association for Career and Technical 
Education Announces New Executive 
Director 

 

 

 
 

 
The Association for Career and Technical Education (ACTE) is pleased to announce that 

LeAnn Wilson has been named the Executive Director for the association. Mrs. Wilson 
will lead ACTE in striving for the advancement of education that prepares youth and 

adults for successful careers. Mrs. Wilson served as Interim Executive Director for two 
months until her election to the Executive Director position by the Board of Directors.    
 
Prior to serving as ACTE’s interim and current Executive Director, LeAnn has been with 
ACTE since 2005 serving as the Chief Financial and Operations Officer.  In this role, she 

was responsible for all financial and operational aspects of ACTE. Throughout her time 

with ACTE, LeAnn has been immersed in ACTE’s core purpose and the CTE community 
ACTE represents. 
 

LeAnn has served in a variety of financial positions during her 26 year financial career 
with the past 16 years in non-profit association environments.  From 1996 to 2005, she 

advanced her career in Finance, ultimately serving as the Vice President of Finance and 
Administration for the Data Interchange Standards Association (DISA).  LeAnn earned a 

Bachelor of Science degree in Business Management from the University of Maryland, 
College Park.   
 

“We’re so excited to have LeAnn on board as the Executive Director of the association. 
Throughout the search process, LeAnn stood out as someone with integrity, with     

passion for CTE and the association and a clear vision for leading the association to 
continued success. Having worked with ACTE a number of years, her knowledge of the 

organization and staff will be a great asset. The Board of Directors has full confidence 
that LeAnn Wilson will provide exemplary leadership in this new role,” commented    

Karen Mason, ACTE President of the Board of Directors. 
 

“I’m so honored to be given this opportunity to serve ACTE as the Executive Director. I 

committed to expanding the awareness of the importance and value of career and  

technical education to the nation. I look forward to working with the Board of Directors, 
staff and association members to ensure ACTE continues to be valuable resource for 

CTE professionals across the country,” added LeAnn Wilson.   
Wilson succeeds Janet Bray, who served the association as Executive Director for   

eleven years. Bray stepped down as leader of the association in January. 


